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Executive Summary

Objective of the Study: The objective of the present study is to capture the socio-economic conditiorjs of
the jute mill workers of West Bengal and members of their household (HH) for proper appreciatigin of
their level of wellbeing and to suggest feasible and cost effective ways to improve their sooimieco
status.

Methodology: The study was conducted by selecting a sample of 10 jute mills and 50 workers frompach
mill, both using the randomized sampling process. Apart from quantitative analyses of the datd calpture
through HH survey there were focus group discussions and in-depth-interviews to gain insight gh the
qualitative aspects of the findings as well as to validate the results in somd& badesy. findings of the

study are:

Social classification: The survey found that 76 per cent of the workers are Hindu and another 24 perjcent
are Muslim. Out of all the workers share of those belonging to general caste, SC, ST and 68BZ aif
per cent, 15.6 per cent, 2 per cent and 5.0 per cent respectively.

Migration pattern: 77 per cent of the workers have migrated for working in jute mills. This comprigles
of 60.4 per cent migrating from other states and 16.6 per cent coming from different parts of ersihile
Bengal, which includes present day Bangladesh. 20.8 per cent workers reported that theyalame lo
others were not aware of their native place. 14.2 per cent of the workers are found not to live withj theil
families.

Sex Ratio: Sex ratio is only 843, which is very low and the child sex ratio (up to 6 years of age) is [p15,
which is even worse. Both these ratios are worse than the general population living in the same dffstrict
where the mills are located.

Average family size: The average family size has been found to be 4.8 and the number of childrel} per
HH works out to be 1.9.

Literacy Rate: The literacy rate of the jute mill workers and their family members is 81.07 per cent and
the corresponding figures are 84.18 per cent for male and 77.16 per cent for femalevebgp@ctiy

30.0 per cent of the workers had education beyond class VIl standard and only 6.8 per cent hawe edjicat
above secondary level.

Occupation: A major portion of the male population are engaged as manual labour because of lowerjlevel
of education as well as little skill acquisition. The other important observation is low rate of participgtion
in economic activities (excluding reproductive HH work) by the women.

Housing: 69.5 per cent of the workers live in only room. Average number of rooms available in tpeir
houses is 1.5 and the same is merely 1.1 for those who live in mill quarters. 27.8 per cent of the wprker
live in quarters provided by the mills, 35.8 per cent live in rented houses outside mills and 36.4% l|yve i



their own houses. 75.8 per cent have no separate kitchen. However, 96.4 per cent of them hatse elgjctric
in their houses.

Fuel: Majority of the respondents (53.0%) use LPG as their fuel while another 25.8 per cent use ker{jsene
Coal and fire wood, which are hazardous from health point of view, are used by 14.0 per cent and {.8 pe
cent of the HHs respectively.

Water Supply: 91.6 per cent of the families use either piped water supply (91.0%) or water from (leep
well using submersible pump (0.6%). Only 28.6 per cent of the HHs have individual source of water||50.8
per cent of the HHs use shared sources of water and another 20.6 per cent use community.8qerceg

cent of the HHs are not satisfied with the quality of water.

Toilet: Overall status of sanitation is not satisfactory. 54.6 per cent of HHs use public toilet, 451 pe|| ce

corresponding figure is 30.9 per cent. There is need to improve solid and liquid waste managemenj.

Education: Majority of the family members of the workers have education level only up to class WlI.
18.7 per cent of female are illiterate compared to that of 14.5 per cent among male membeétsisf th
On the other hand, 18.4 per cent of the male family members have qualification of higher seaondfry
above level compared to corresponding figure of only 9.4 per cent for the female family members.

Vocational Training: Vocational training for improving employability is an important need. The survfpy
however found that coverage of vocational training as well as its effectiveness have been qagin alf
substantial amount was spent by those who received such training with their own effort.

workers received treatment from private facilities in 56.4 per cent cases and the same is 60.2qver dent
the non-worker family members. That increases their burden of expenditure on healthcare.

children are not enrolled and all the enrolled children are not attending the centres.

Income: The surveyfound that average income of the workers’ HH is Rs. 11,015 per month. However,

there is wide variation of income across the HHs. Maximum households (57.4 per cent) have re[porte
monthly income in between Rs. 5,001 to Rs. 10,000 and 6.4 per cent HHs have income above Rs.|[RO0,0
per month. On the other hand, 3.8 per cent HHs have income below Rs. 5000 per month.



Expenditure pattern: 55.3 per cent of the HH expenditure is made on food, followed by 7.3 per cerjt in
education (including 4.4 per cent for private tuition), 6.4 per cent in clothing, 5.7 per cent in health {§nd 5
per cent in fuel.

Loan and Debt: 54 per cenHHs are in debt. The average amount of loan is Rs. 39,592 whereas|the
amount of loan varies from Rs. 1,500 (for treatment) to Rs. 12, 00,000 (for building house, home] loar
taken from Bank). Social obligation is the most common (35.6%) for taking loan followed by repalfing
house (18.1%) and medical care (17.8%). In 78.5per cent cases loan was taken from PF.

Banking and insurance services. There is poor awareness about the banking and insurance services.|[13.4
per cent HHs do not have any member having bank account and there is little insurance coverage [putsi
ESI. The HHs are not aware of the bank account linked scheme for insurance and pension, whifh at
specially targeted towards the poor.

PDS coverage and uptake: 17.8 per cent of the HHs did not have ration cards and another 10.2 per [gent
did not lift food grains every week. Majority of them are from the lower income category.

Awar eness on gover nment schemes: Level of awareness on various government schemes vary from 8.6
per centfor student’s cycle scheme to as low as 4 per cent for SISRY.

Participation in community activities: 25.8per cent of household participate in Trade Union activitigls
followed by 11.6 per cent of the household participate in Club/CBOs. Participation as member of SHG is
very low at 1.8 per cent while 64.6 per cent of the HHs are aware of the SHGs.

Vulnerability apprehended by the HHs: Alcoholism (47.4% has been identified as the most commo
problem followed by theft. Violence against women and trafficking are also perceived as serious profplem:
for which organizing women in SHGs could be a mitigating measure.

Suspension: 32.4 per cent mills faced suspension during last one year. The corresponding figurg for
IJIMA and Non-IJMA mills were 45.6 per cent and 19.2 per cent respectively.

On the basis of the study of the present condition of the workers, the folloeasogmendations are
proposed:

Housing: Most of the jute mills have land where new houses may be constructed. The other parallel ¢|ptior
is to explore who are willing to take the benefit of PMAY and to facilitate their taking loan to constfjuct
new houses or to improve existing houses.

Water: Water supply as such is not a problem. Though quality of water supplied is not tested but gs pe
perception of the residents of the quarters nearly 21per cent are not satisfied with its dueaktys eed
to periodically test the water quality at the source as well as at the user end.

Sanitation: The possible interventions include improvement in toilet infrastructure, solid and liquid wilste
management and menstrual hygiene. The mills may take a drive to improve the toilet infrastructure [pnd t



prevent open or unhygienic mode of defecation completely within the mill premises including thiesquafte
Sanitation facilities in the work place may also be improved.

Arranging clean fuel for all HHs: 47 per cent of the HHs do not have access to clean fuel. They mayj be
assisted to get LPG connection and NJB may consider providing some financial incentives.

Education: High dropout rate among the boys above 14 years is alarming. NJB may consider extejhding
their education scheme to cover all children of class IX and X. It is also necessary to makertse pp
aware about educating their children and to provide possible support at home. Mills may also pipvide
reading room and coaching facility.

Improving uptake of the scholar ship scheme: Only 44.8 per cent of the HHs are aware of the scholarslhjip
scheme of the NJB. Therefore, there is need for increasing the awareness of the scheme among| all t
eligible students and their parents.

Vocational Training: NJB may negotiate with the National Skill Development Commission as wellllas
the departments concerned of the state government and provide more opportunities for vocational tffainin
of the children of jute mill workers in different trades.

ICDS: The infrastructures of the ICDS centres in the mills is to be improved to provide adequate gpace
separate kitchen, water supply and toilets. Awareness of parents on importance of the scheme is alfpo to
increased for universal coverage and regular attendance of all their children.

Health: There is urgent need to address the issues on occupational health hazards of the workerg} The
is also need to improve service delivery by the ESI to reduce burden of expetduaidogtreatment from
private providers. The mills may be persuaded to organize health camp for prevention of serious [JInes
and treatment of chronic diseases.

Increasing Family Income: Large number of family members are unemployed and the adult women|jare
mostly confined to the domestic sphere. Improving quality of education and strengthening skill thripugh
vocational training are critical requirements. Benefits from all available programmes in gpsd sre

to be converged. There is high potential for augmenting family income by mobilizing the women|jand
organizing them in SHGs as well as imparting income earning skill and management practices to th{pm fc
starting micro-enterprises. Support of professional organization working in this sector may be takgjn for
facilitating the entire process. Some of the SHGs may be trained to produce value added jute goodg.

Support to workers belonging to the minority community: There is need to increase awareness abgpt
the schemes specifically targeted towards the minority. NJB and the jute mills may collaborate with the
MA&ME department and the WBMFDC to facilitate uptake of benefits for the HH members of [fjhe
minority community with the support of suitable professional organizations.

Support to SC and ST workers. There are several schemes of school education departmeni of
government of West Bengal aimed at SC students and also there are several schemes offered] by t
National Scheduled Caste Finance Development Corporation and its West Bengal counteagsangfor



up income generating activities by the members of the SC. There are similar schemes for the mempers
the ST community. NJB may move the appropriate authorities and take the help of comptent
organizations to facilitate the process of extending due benefit to the SC and ST workers’ HHs.

Improving coverage of banking and insurance services. Lack of critical awareness in this regard is @

major problem. All the adult members of the HHs may be persuaded for opening bank account undgr Ja
Dhan Yojana and to access the insurance and pension benefits under the APY, PMJJBY and PMSB
sdhemes.

Accessto PDS: Almost all the workers’ HHs are eligible to get the benefit of the National Food Security
Act or the Rajya Khadya Suraksha Yojana to receive subsidized food grains. However, thany arfe
not covered or are unable to lift ration every week. NJB may persuade the mills asdpjpée of the
trade unions to identity the left out HHs for their receiving subsidized food grains.

Improving social environment: The women SHGs recommended to be formed can be federated (for (fach
mill or a cluster of nearby mills) to a umbrella organization so that all the SHGs can join tdgethg

professional organization to handhold the SHGs and their Federation in empowering them to take up suc
activities

Increasing direct investment for wellbeing of the workers: Total investment being made directly by

the government for the jute mill workers is quite insignificant compared to cost of indirect support t{} the
jute industries by the government. There should be more earmarked fund to directly address some| of tt
issues concerning the wellbeing of the jute mill workers and their households.

Congtituting a Cell at the NJB: There is need to pursue several matters with various agencies towjrds
enhancing the wellbeing of the jute mill workers. NJB may consider creating a pedvide undivided
attention to the wellbeing of the jute mill workers and their family members. As an alternative servicjps of
a suitable agency may be outsourced to provide required support. However, in that case also ther¢ has
be a couple of dedicated manpower within the Board for necessary coordination.



CHAPTER 1

Background of the Study

1.1  Jutelndustriesin India

1.1.1 Juteis a very important natural fiber which is grown in countries like India, Bangladesh, Myan|nar,

materials started, Bengal practically monopolized the world’s production of raw jute. After independence,

jute is mostly grown in the eastern region of India, particularly West Bengal. The first jute ndia

was established in 1855 at Rishra near Kolkata and the first twenty mills were scattered on either sfdes ¢
the river Hooghly around Kolkata. There were, however, four main clusters. The first cluster was affounc
Rishra and Serampore on the West bank of the river. Further to the South of the river, a group off mills
came up in Howrah. On the East bank, groups of mills came up between Shyamnagar in the N{rth
Sealdah, within Kolkata proper, along the newly laid railway track. In the Southern Suburbs of Kollfata,
a group of mills came up near the docks and jetties of Khidirpur and Garden Reach. Further Southjalon
the East bank were Budge-Budge Jute Mills and later Birla Jute Mills. Thus the bulk of the industry| was
not located within the municipal limits of the city unlike the Bombay cotton ind&father, the mills

were concentrated on a narrow strip of land within commuting distance fromt&otkaprising in effect

the suburban fringe of the city. In the early years, most of these mills were carefatgdlan or near
already thriving commercial and urbanized satellites. A few mills chose isolated sites, which [Jater
developed into ‘mill towns.’

1.1.3 India has 92 jute mills of which 67 are located in West Bengal, as per information available |pith
the office of the Jute Commissioner. The main products are hessian, sacks, carpet backing cloth [{CBC
and other items. Total production of jute goods in the country during the period 1995-96 to 2014-15 \jariec
from 1776.0 thousand MT (2007-08) to 1267.2 thousand MT (2014-15), with an average of 1546.82
thousandVT per yeaf. Total production of jute goods varies substantially over the months within a ypar
and over the years, which also leads to change in labour demand. The maximum installedscapadjti
jute mills other than 100% export oriented units is estimated to be 2,789 thousand metric tonn{s pe
annum, indicating capacity utilization of little over 50% on an average. Jute goods is an imgortanft it

I1Sen. S (1999), “Women and Labour in Late Colonial India, The Bengal Jute Industry”, CUP, P-15
2Fromwww.jutecomm.gov.inthe website of the Office of the Jute Commissioner
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export. In the year 2014-15, export of jute goods was of Rs 1813.8 crore. Jute industry is highly Irbou
intensive with around one third of total turnover accounting for wadtigh weightage of labour cost
makes labour a critical input and an area for possible cost cutting by the millers which lead toastichingld
complex relationship between the owners and the workers of the jute mills. There has been complint c
exploitation of the workers and deprivation from statutory dues against the owner of the mills. The nijllers
were well organized from the initial days and there is a history of confrontation between themails

and the labourers, which affects functioning of the mills.

1.1.4 In the period till independence, it was the British people who, being attracted by the easy gfces:
to raw materials and cheap labour, established the jute mills. In absence of any regulation for the Welfar
of the workers, the relation was exploitative and the owners enjoyed a monopolistic market. In the] yea
1884, majority of the Indian jute mills decided to form the Indian Jute Manufacturing Association in gyder
to maintain the level of profit by restricting the output to match with the defmianduly 1902, the
Association was named as the Indian Jute Mills Association. In 1931, the Indian Jute Mills Associfation
was registered under the Indian Trade Union Act, 1926. Thereafter, the Association was incorpratec
under the Companies Act, 1956 on 28th July, 1989. However, only 26 mills in West Bengal are mefnber:
of the IIMA.

1.2 TheJuteMill Workers

1.2.1 The jute industry was dependent on migrant labourers from the initial days. The industry|had
attracted immigrant labours from outside the state, especially from Odisha and Bihar. These workerp wer
"pushed, not pulled, to the city", according to the Royal Commission on Labour in India. The city had| few
attractions for them. The commission further observed that "Few industrial workers would remgn in
industry if they procure sufficient food and clothing in the villatjEtiey failed to get adequate
employment and subsistence in the rural economy. Thus these migrants remained villagers at heprt al
retained a close relationship with their village hotnés a result, for a long time, the jute mill labourers
were most unstable and floating in character and the labour supply in the mills were gredéy affec

the seasons. The labourers, having little stake on the industry and being from different places fall awa
from themills, were highly unorganized and suffered the exploitation, particularly in the initial days, wipen
there was hardly any regulation to safeguard the interests of the labourers.

3 Rao K.H and Rao M.M (1993): JIR, Vo. 28, No.4

4Chakraborty. D (1999), “Rethinking working- class history: Bengal, 1890-/940”, CUP, P-14

SWhitley, J. H. (1931). Report of the Royal Commission of Labbondon: H.M. Stationary Office, 1931.

®Bhattacharya. N, (1973), “Some Characteristics of Jute Industry Workersin Greater Calcutta,” Economic & Political Weekly,
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1.3 Supply of Labour and their Skill

1.3.1 The workers who joined the mills were generally uneducated and untrained for any specifiq| job.
Moreover, the system of recruitment and training of jute mill workers were informal in nature fromjthe
very beginning. The wage rates in jute mills were much lower compared to that in other indSsirie.
the workers left the mills whenever they got better jobs. S. R. Deshpande noted high turnover, espjgciall
among the unskilled labourers. As the wage rate was not standardized, workers frequently went frgm on
mill to another. Other factors contributing to instability of the jute mill workers were bad working {nd
living conditions, low rates of wages, insecurity of service, the systerbudfi™ workers, absence of
social security measures, theardari” and "contract” systems of recruitment, and the fluctuations in tfe
international market of jute leading to fluctuations in the total employfiéet.task of developing a
labour force was always a supply proposition to the mills and not a question of skill formation and trafhing.
Agricultural labourers, unsettled by the sort of changes taking place in the agricultural economy} anc
unskilled of all trades, peasants, artisans and labourers turned into destitute, mostly comprised the vjjorkir
mass in the jute mills. They migrated with the expectation that the condition would be better in the [place
of their destinatio.

1.4 Employment

The industry has a good potential for employment generation and modernization of the mills thipugh
technology upgradation can improve the quality of workers who will get employed in the mills.

1.5 Poverty and Indebtedness of the Jute Mill Workers

1.5.1 Economic conditions of the jute mill workers were not good. Indebtedness was a common prdplem
among the workers of jute mills and many of them were always intti€iften they took loan for day-
to-day expenses as many households had deficit in meeting monthly expenses. They often borrojved
cash and in kind from various sources. Marriage and sickness seemed to be important reasons|jbehi

" Bhattacharya. Nbid
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debts. Among the jute mill workers, both Hindus and Muslims used to pay a huge amount of dowry|| botr
in cash and kind. In case of sickness, much money was needed as almost no government health flciliti
were accessible to the workers. Moreover, when the workers were unemployed due to strikes, loffkout
etc., it was necessary for them to take loans to bear the day to day expenditure of the household. [fmor
other reasons of indebtedness, buying and repairing house, buying agricultural land and cattlg] wer
prominent. Sometimes a loan was taken to pay off a previous loan. The interest of loan ranges frpm 1
per cent in case of company loan to 200 per cent in case of money lévidbagafs). Possession of
consumer durables was an important indicator of the economic status of the workers. Majority ¢ff the
workers possessed various durable goods such as radio, wrist watch, sewing machine, pressure cofpker ¢
Some of the workers also possessed televisidh set

1.6 Living Conditions of the Jute Mill Workers

1.6.1 The working and living conditions of the labourers were generally poor, which had very adverse
Impact on the quality of life of the workers as well as their family members. The mill authorities ignfpred
the plight of the workers and turned a blind eye to the poor conditions and squalor that prevailed {h anc
around the jute mills. Das observed tfiliie living and working conditions in and around jute mills was

always regarded as a Igwiority for the mill owners”*3. The monitoring of the living and working
conditions of the working class was necessary only to maintain the law and order in and around thjg mill
Epidemics were discussed because they created large-scale absenteeism among the workers anpl for
same reason accidents were also monitored to some extent. Even the government and the philaijthro
organisations also ignored the poor living conditions of the jute mill workers.

1.7 Housing and Related Amenities

1.7.1 One major reason behind poor living condition of the workers was poor housing. According tf the
report of the Royal Commission 1931, majority of the workers lived in tmblack lines of houses
provided by the employerThe quarters of the jute mill workers were generally built in a continuous rdpw,
usually along a railway line. Every cluster or batch of houses was built without any plan or witfpout
reference to any other. They were built haphazardly in this way from the very begeamintipe people

had to move to the streets outside through covered passages. If the totally ill planned constructign we
injurious to the health of the workers by preventing ventilation, that method of shutting them up in cjpurts
surrounded oall sides by buildings was far more so. The worker’s quarters were nothing but overcrowded
insanitary hovels, without any adequate ventilation facilities whatsoever. The floor and the roof [jvere
cemented, but were often found leaking and damp. The workers cooked inside their rooms or {|n the
verandah and collected drinking water from the nearby tap or pond. The factory did not providél any
drinking water for them. The workers who stayed in rented houses generally resided in slums or shjpntie
The living conditions in those slums were worse than those in the coolie-lines of the mills. The slUm or

12 Kundu . G, (1994)ibid
13 Das. N, (1996hpid



the makeshift shanties, found along the railway lines, or along the river or canal banks or beside was
were used as garbage dumps. The areas were deprived of all means of cleanliness. The workers
those areas were deprived of water itself, since drinking water was not supplied to unauthorized pr
and the ponds or rivers were so polluted that they were not hygienic for consumption or use for
domestic purposes. The houses were almost invariably built on public land and are often evicted
shortest notice. The contractors who build those houses or the local mafia who collected the so
"rent” were usually given protection by the factory owners and they helped the factory ownerstheev
workers, if necessary. Hence the living conditions of the workers living in both the coolie-lines and i
slums were controlled by the factory owners.

1.7.2 There were however exceptions depending on the management of the mill. A study based o
Jute Mills showed that though the workers were mostly staying in the coolie lines provided b
factories, their dwellings were much better than many other jutehillse workers were provided with
one room, one wide balcony, a kitchen, a toilet, drinking water facilities and a small courtyard. The h
have electricity and cross ventilation. The better living conditions of the Birla Jute Mill were respongi
for the comparatively less morbidity among the workers.

1.8 Health of the Jute Mill Workersand their Family Members

1.8.1 The living conditions of the workers affected their health directly. Poor housing condition

associated with lack of access to basic amenities like water & sanitation as a result of which v
infectious and other diseases caused by unhealthy environment were widely prevalent among the |
workers and their family members living with them. Overcrowding with insanitary condition inside
house created stresses and health hazards due to factors such as improper lighting, lack of ventila
As aresult of all these, the people generally had poorer health and higher burden of diseasegantd t
mortality rate was also very high.

1.8.2 Various studies had been carried out in the past focusing on the health of the jute mill*orki
It can be seen that majority of the workers suffered from respiratory diseases since they got conjp
exposed to jute dust which substantially enhanced the risk of impairment of lung fuRobionall the
studies an interesting fact can be stated that most of the workers never had any respiratory tooeiblg
joining the work in the jute mill. The main reasons of the worker’s ill health were the living and working
conditions. The diseases were mostly due to bad housing conditions, lack of basic amenities likg
water, insanitary living condition and overcrowding and hence the diseases were inherent in tlod na
their quality of life. It has been observed that over time the respiratory diseases asithrea, bronchitis,
chronic cough etc. among the workers had increased. Exposure to jute dust within the working arep
the general dusty atmosphere of the neighbourhood slum were responsible for the spread of resifi

¥“Das. N, (1996)bid
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diseases. There were some diseases which were specific to the workers of the jute mills. For &xafnple,
typical skin disease prevailed among the workers handling batching oil in the batching department. (|t wa:
a kind of eczema causing pigmentation and scars of th¥.skhe scars might often turn into skin cance
needing operation. The skin diseases were further multiplied due to insanitary living conditiong} the
diseases of the workers differed from the diseases of his household members in the sense that the [fvork
suffered from some diseases typical to the nature of their work and the working conditions. Thup, the
workers suffered from more diseases than their household members as they suffered both| fror
occupational hazards at the workplace as well as environmental hazards at the workplace and at hjpme.
the present days also, the scenario has not changed much. A study conducted during the year 201p fou
that an outbreak of cholera in a jute mill situated by the side of the river Hooghly, continueanfor
days® The mill received water from two sources: (a) the underground water, which was stored [ an
overhead tank, was primarily used for industrial purposes and for domestic use, e.g. washing, bathihg ar
(b) water supplied by the Kolkata Municipal Corporation (KMC) was used for drinking purposes. [This
water was stored in the reservoir in the mill premises and distributed to the workers through three tags. Tr
study pointed out that contamination of the drinking-water reservoir within the factory premises afp the
source of the outbreak since the drinking-water reservoir was not cleaned or disinfected.

1.8.3 The health seeking behavior of the workers were related to health awareness, availabillgy of
healthcare facilities including preventive and promotive services like inoculation, family planningdetcfja
access to such services. As mentioned above, it was further influenced by the socio-economic con(fition
their working and living environment, poverty and ignorance on causes behind diseases becausjp goc
health is related to attaining certain level of education. The non-availability of basic ameuitesdical
facilities forced the workers to adopt a life style which was harmful to themselves and their faily
members. The poor health seeking behaviour of the workers, poor living conditions, inadequate [pealtl
infrastructure and lack of access to whatever facilities existed were all different parts of the vicious|gycle
which led to ill health of the workers and their family members.

1.9 Industrial Relations and Disputesin Jute Mills

1.9.1 Job insecurity and poor working conditions had been a matter of continuous dissatisfaction ajnonc
the workers and the jute sector became one of the hotbeds of trade union activities. The first industry wid
strike in jute industry was called in December, 1936 which lasted for around three thdrithssystem
of securing labour for the mills during that period depended entirely osatbars who had absolute
rights to hire and fire and they alone dealt with the management. Thus, the first strike had job secUfity a

7 Das. N, (1996)bid
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its main issue. It was decided, with the intervention of Mr. Fazlul Haque, the then Chief Ministgr of
undivided Bengal, that hiring and firing would have to be done on consultation with the managemeijt anc
with its concurrence. So the first strike was successful and arbitrary action on the pasaadaisewas
precluded.

1.9.2 After independence, Central Wage Board was set up in August 1960, with two representafives
each of the Workers or Trade Unions and of employers, giving its recommendations in 1963 for a vijlidity
of three years. The recommendations were accepted unanimously.

1.9.3 With the lapse of that three-year period, the Central Trade Unions, which had further consolifjated
their position among jute mill workers, presented a charter of demands. This led to confrontation(ffor a
prolonged period, ending in a strike after which Tripartite Settlement was reached betweerdé¢he [[fra
Unions, the Employers and the West Bengal Government, with some degree of intervention from Centra
Government. There had been several Tripartite Settlements followed by fresh agitation after expiry |pf the
agreement. With 1978 came another major demand for wage revision, and the third major strike jn the
Jute Industry began from January 5, 1979, continuing till February 22, when another Triptiataeht
followed with validity up to December, 1981. The agreement was accepted both by the IJMA andfjnon-
member mills. There followed a few one day strikes from 1980 to 1982, with the Unions reneying
demands for wages revision at the expiry of the December 1981 deadline. At that time, Gross Wgpe fc
jute workers was Rs 619.0 to Rs 65@& month, with fringe benefit in the shape of employer’s
contribution adding an indirect 30-35 percentage. However, the strange thing was that all workers] wer:
paid the same amount with no differentiations for skills or experience, and only minor differences ljasec
on job classifications. Thus IJMA created a plea for productivity-linked wages. The evidence of the J|]980s
with regard to productivity bears out the contention of the Unions that man days per metric ton of jute
products were being progressively reduced from about 65 to a target of 45. The lackesfdBih&cales

and the problem of reducing employment in the industry led to the inclusion of two crucial clauses i the
1979 settlement-clause V (4) under which a committee to go into whole question of workload, and (flaust
V (5) under which a committee to go into the question of Grades and Scales would be set up by thjp Sta
Government. Accordingly, the two committees under D. Bandopadhyay and S.K. Bhattacharya subfnitte
their reports in December, 1980 and May 1981 respectively. According to the first committee, work{jorce
had been reduced by 46,000 since 1972 and workload increased so that the man-loom ratio, whicjp sto
at 3.12 in 1947 had increased to 2.52 in 1979, and hence, working balance as in 1972 should be rgsorte
However, the recommendation met with an outright rejection from the IJMA. The State Governrjent,
while supporting the committee, admitted that there were shortcomings in the evaluation, since oijly 1¢
mills had provided the necessary data. The IIJMA also challenged the recommendatioadesna@d

unsuccessful tripartite discussions. The Unions jointly began a strike on 16th January, 1984 which [gnde
with a settlement in April. The industry had to concede mainly on Grades and Scales in theerext¢aigr
Workers were put into 7 consolidated Grades varying between a minimum of Rs 211 and maximum|jof R



Permanent, Special Budlies, Casual Budlies, and Contract Workers. The permanent workers dre ¢ntitle
to benefits and leave. The Special Budlies got wages for 220 days, or number of days actually wiprkec
and get proportional leave. Casual Budlies got benefits for only the days worked, usually too snifll tc
accumulate leave except in some cases. They were often deprived of PF, ESI and. Gaittriagt
workers are employed for special jobs or in places like canteens and get paid purely at muaigeum

the year 2002. In the strike of 1995, 2l@khs people joined. In 2004 there were three strikes. In the yéglar
2003 CITU and others 15 trade unions called a strike on 29th December which lasted for 11 |[days
Tripartite discussions were not very successful in improving the conditions of the workers of the [mill.
Again 20 Unions of jute mill workers jointly called strike for indefinite period frdfmJ&nuary 2007
demanding payment of increased rate of DA and dues of PF, Gratuity etc. The increasing bitt¢rnes
between the workers and the owners is one of the reasons for decline of jute industries.

1.9.5 The extent of bitter relationship has occasionally led to extreme untoward incidents like beatihg to
death of officer&. It reflects both the militancy of the workers as well as persistence of the unaddrgpsed
demands of the workers like payment of outstanding gratuity, bonus, provident funds and incregse i
dearness allowance, which becomes stagnant and large scale financial irregularities of the management
spite of having a system of tripartite settlement from the $#960he quality of management of some o

the mills with more unrest is also an important factor in contributing to the continuing mistrust betyyeen
the millers and the workers, since there are mills which have been working without much hassleg| for ¢
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long time due to better management. The high degree of mistrust between the owners and the wojlkers
one of the reasons of resorting to extreme steps by the workers in resolving issues than the regular |proce
of conciliation for settlement of disputes. Enhancing the component of wellbeing of the workers mayjlead
to some soothing impact on the industrial relationship in the jute sector.

1.10 Measures by Government for Improving Conditions of the Workers

1.10.1 Considering the demand of the jute mill and other workers for proper working and livjng
conditions, there had been growing emphasis on the improvement of working conditions and the wglfar
of the workers in the organized sector after independence. Several legal measures hakerbbgrihe

i r

promotion of measure for securing and preserving amity and good relationship, prevention of ilegal
strikes and lockout andelief to workmen in the matter of lay off and retrenchment, collectije
bargaining etc.

The Factory Act, 1948: This Act ensures that the workers have a safe, clean and healthy worlfing
environment. Facilities for sitting, first-aid, canteen, shelters, rest rooms, lunch rooms and cr{che:
where women workers were present. In most of the jute mills these facilities were not providfd as
per requirement.

Minimum WagesAct, 1948: This Act was passed to prevent exploitation of labours and to provjde
some sort of social security measures to a vast majority of working class people employed [|n the
unorganized sector in the country since these workers had very little or no bargaining powef anc
they often get deprived of fair and legitimate wage.

The ESI Act, 1948: This applies to factories (except seasonal factories) employing 10 or mipre
persons. Employees of the factories drawing wages up to Rs. 1p@0dnhonth are entitled to
social security cover under the ESI Act. It is a self-finanbiegith insurancecheme for Indian
workers. This fund is managed by the Employees' State Insurance Corporation (ESIC}, an
autonomous corporation established byNheistry of Labour and Employment, Government o

Daily-wage employees earning less than Rs1®@ay are exempt from paying their share. Mai
benefits under ESI Schemae Sickness Benefit, Disablement Benefit, Dependents’ Benefit,

Maternity Benefit and Medical Benefit.

The Employees’ Provident Funds and Miscellaneous Provisions Act, 1952: It is an Act to
provide for the institution of provident funds, pension fund and deposit-linked insurance fung| for
employees in factories and other establishments.



The Payment of Gratuity Act, 1972: This Act is an important social security legislation intendej

to provide relief to an employee when he is no longer in service under his employer.

The West Bengal Workmen’s House Rent Allowance Act, 1974: This Act applies to the
industrial establishments in West Bengal where 20 or more workmen are employed. The] Act
provides for payment of house rent allowance to a workman @ 5 per cent of the wages duffing &
month or Rs. 15/whichever is highef! Even temporary, casual or budli workmen renderinj
services for less than 6 days in a month are entitled to a pro-rata house rent allowance.

The Equal Remuneration Act, 1976: The Equal Remuneration Act, 1976 is an important piece [pf
legislation in the field of women’s welfare to provide for the payment of equal remuneration to me

and women workers and for the prevention of discrimination on the ground of sex, against w{jmen
in the matter of employment, promotion etc.

1.11 TheJute Packaging Materials (Compulsory Usein Packing Commodities Act,
1987)

An act to provide for the compulsory use of jute packaging material in the supply and distribijtion
of certain commodities was passed by the Parliament in 1987 in the interests of production of raw jufe an
jute packaging material and of persons engaged in the production thereof. This helps to providedan gssur
market to the jute manufacturers. Jute Commissioner procures B-Twill bags for use by governmipnt t
indirectly benefit the jute growers and the mill workers. The quantum of purchase was 2424 thofjsanc
Bales at a price of Rs 5589.1 crore during the year 2015-16.

1.12 The National Jute Board Act 2008 and the National Jute Board

1.12.1 The National Jute Board Act, 2008 was passed by the Parliament to establish the Nationg|l Jut
Board (NJB) “for the development, the cultivation, manufacturing and marketing of jute and jute products

and for matters connected therewith and incidental sierBiie Act got the assent of the President on the
February 12, 2009. As per the Act, it shall be the duty of the Board to promote the dentlopjuie

and jute products by such measures as it thinks fit. The Board may undertake measures for prbmgjtion
production and productivity of better quality of raw jute, improve efficiency and productivity of the jjit
manufacturing sector, engages in research and human resource development programmes to [explc
new, innovative and diversified use of jute products with the idea of enabling both the organized a} wel
as the decentralized sector to compete and increase the global share of Indian jute goods. Since the [jvork
condition of the jute mill workers and their wellbeing is very critical to improve the efficiency ghd
productivity of the jute manufacturing sector, the functions of the Board also include improveme|pt of
working conditions and wellbeing of the workers and their families. The Act also provides that Boardjmay
take measures to (i) take steps to protect the interests of the jute growers and workers and to promgjte th
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welfare by improving their livelihood avenues and (ii) secure better working conditions and provigjons
and improvement of amenities and incentives for workers engaged in the juteyindustr

1.13 Schemes of the NJB for Wdfare of the Jute Mill Workers

1.13.1 The Charter of the Board includes providing for the welfare of workers in jute-producing unitsjiand
some schemes have been already taken up towards that end, which are briefly mentioned below.

Sanitation facilities:

A Scheme to provide hygienic sanitary facilities for mill workers and their families, first in {he
mill quarters and in the second stage in the working areas have been introduced five year} agc
Applications are sought from mills for construction of sanitary facilities in mill quarters and in the worlkjing
areas, which is examined and appraised through an independent agency. Sanitary fadilities ific
designed sanitary blocks with toilet facilities for men and women, wash basins, sewage, etc. The totfl co:
of constructing such sanitary facility is borne by NJB, subject to a maximum of Rs. 20 lakh3leac
concerned mill first incurs the expenditure for construction of the sanitary facilities andtére96gpe
cent of the costs up to the ceiling of Rs 20 lakh is reimbursed by NJB. As far as possible, the facilifjes ir
the workers’ quarters / living areas should be Pay-and-Use type where revenues provide the cosj| of
maintenance for the agency managing them. In the case of facilities constructed in the mill working [preas
the mill concerned is required to enter into Annual Maintenance Agreement with Sulabh Internatiorjal or
such other agency as may be selected. The mill concerned has to bear the cost of maintenance.

il.  Scholarship Schemefor Children:

NJB extends suppoto the workers’ family towards education of their children througha
scholarship scheme, which was apmduring the 8 Board meeting of NJB held on 25th Februar
2015. The amount of ont@ne scholarship for different categories of students is given below:

1. On qualifying Secondary Education (for girls only): Rs. 5,000/

2. On qualifying Higher Secondary Education (for girls only): Rs. 10,000/

3. On qualifying Graduation (for boys & girls): Rs. 15,000/

4. On qualifying Post Graduation (for boys & girlRs. 20,000/
5. For pursuing Professional courggngineering, Technical, Management, Chartered Accountalft
Chartered Secretary, Institute of Cost and Chartered Accountants courses) in Govt. Institutions (fof boy
& girls): Annual Tuition fees.
The scheme will be applicable to all jute goods manufacturing units throughout the country paying [[Cess
Annual budget for the year 2015-16 was Rs 2.0 crore.

1.14 Beneficiariesof the Scholar ship

1.14.1 Any registered manufacturing unit producing jute, as defined in Jute Manufactures Cess Act,[[L982
and employing at least 10 workers will be considered under the scheme. Children of a wprke
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(male/female) pursuing study in any recognized school, college and university and any ferkafte wlo
who is also a daughter/wife of a jute mill worker shall also be covered, if she is a student. Maximurjp two
children per family may get the benefit under the scheme.

1.15 Objectiveof the Study

1.15.1 From the observations of the various studies carried out on the jute mill workers stated abdjve, i
can be seen that the conditions of the workers and their family members need to be improved. Ljabot
being one of the most critical component of the jute industry, enhanced wellbeing is likely to have poitive
impact on their productivity and on labour relationship. So the essential needs of the workers in rijspec
of food, clothing, shelter and basic antis like water, sanitation & waste disposal, healthcarf,

education, social security, recreational and cultural facilities etc. should be improved. Moreover, mjutual

statistical tools to draw inferences. The study will help to understand the possible interventions whigh are
to be made for enhancing the wellbeing of the jute mill workers.



Chapter 2

Methodology for the Study

2.1 Introduction

The objective of the study is to capture the socio-economic conditions of the jute mill workel|ls of

reflect the general conditions of the workers and their HHs with certain degree of confidenceafteis c
describes the different social and economic aspects of the workers which have been considered |for tt
study, methodology adopted for identifying the required number of sample HHs, process of capturinjp dat
from each of the household selected at random, other relevant information from the mills and [pthel
agencies for analyzing the same.

2.2  Socio-economic Conditions Covered under the Study

The study covered the following broad aspects of social and economic conditions of the [HHs
having at least one jute mill worker:

i.  Demographic featuresand migration pattern:

These broadly cover the social and religious background of the workers, their demogrgphic
features, the area from where theydmigrated, their mother tongue, marital status, family siz(,
sex ratio etc. Various other aspects like literacy rates, educational background of the worke(ls ant
their family members and occupation status of all the adult members etc. have also been cafpture:

Housing and household amenities:

These broadly cover the nature of houses where they live, number of rooms, access to amgnitie
like electricity, availability of separate kitchen, fuel used for cooking, cost of accomprodti

Given that the poor housing conditions of the jute mill workers reported in the earlier studies, [hese
aspects were captured in more details to appreciate the quality of life of the jute mill workerg| and
their family members.

Access to water, sanitation and hygiene:



These include access to drinking water, types of sources used, access to toilet facilities, nafjure ¢
solid and liquid waste management etc.

Access to education and development of professional skill:

Development of human resources is a permanent step towards ending poverty and deprijjatior
The study has captured the education status of the family members of the jute mill wojkers
including status of schooling. It also covers status of acquisition of various employment orighted
skills by the male and female members of the workers and the benefit that has accrued tgvard
receiving employment.

Status of health and accessto medical services:

It was difficult to conduct a full-fledged study on the status of health of the jute mill workers {Rnd
their family members within the scope of the present study. However, given the reported health
related issues of the jute mill workers as discussed in Chapter I, some of the important aspg|cts c
the jute mill workers including their occupational health hazards have been captured thripugh
household survey. Access to treatment of diseases and cost involved along with avajlable
preventive services, particularly for the women and children have also been captured in the sfjirvey

Income, expenditure, savings and indebtedness:
The study has also capture the income of the HHs from all sources including that received agjwag

has also been captured for general understanding of the level of affluence of the HHs.

Statutory benefits from the mills:

The jute mill workers are supposed to receive some of the statutory benefits and it is necesglary t
know to what extent such benefits are being received by the workers. Also, the benefit mayjvary
with the type of workers. These have been captured to the extent possible from the workers s we
as the mill owners.

Accessto various entitlements and participation in welfare schemes:

There are certain entitlements which the citizens enjoy in general. To what extent the jutg] mill
workers and their family members are enjoying some of the important entittements have [peen
included in the study. That apart, there are some targeted services as well as general opporjuniti
to be enjoyed by the citizen and the study has also captured to what extent the jutek®ai wdjr
and their family members have been benefitted. These aspects have been captured to asse{s, to



extent possible, if the jute mill workers are accessing such benefits at par with the other pople
with similar socio-economic background.

Awar eness and participation in various social activities:

The level of awareness of the workers and their family members and their participation in vajious
social activities help them to enjoy a better quality of life and access various social bEhesiés.
aspects have also been captured

Social environment in which theworkerslive:

There are certain aspects related to social environment which are important determinants of gualit
of life. These include law and order situation, vulnerability to different types of crime, violefjce
against women, incidence of alcoholism etc. Some of such important aspects have alsg| bee
captured for assessing the level of vulnerability of therjulieworkers and their family members.

All the information mentioned before have been captured using a questionnaire. After devel{ping
the questionnaire, the same was field tested and thereafter modified for being used in the survey. Tlje fin
questionnaire that has been actually used for the survey is shown in Annexure 2.1.

2.3 Sample Selection

It is neither economic nor necessary to survey all the workers in every mill, since statistifally

population, which, in this case, are all the jute mill workers of West Bengal and their family membe

A system of two stage sampling has been considered to be most appropriate for the study.flin th
first stage suitable number of mills were selected and in the second stage suitable number of worke|fs fro
each mill were selected, both using randomized sampling techniques.

2.3.1 Sampling suitable number of mills:

There are total 67 jute mills in West Bengal of which only 6 are located outside the KMDA {jrea
and far away from Kolkata. The 61 mills in KMDA area are spread across the districts of Nortp 24
Parganas, Howrah, Hooghly, South 24 Parganas and Kolkata. A map showing location of all the nijlis
KMDA area is shown in the next page. Normally a sample of 10 per cent should be adequate for thig typ
of survey. However, to be on the safer side, total 10 mills have been selected, which works outjto b
around 15 per cent of the total mills. The characteristics of the workers and their socio-e@amaliion

are different for those mills located within KMDA area compared to those which are away from KMPA
area, which are only 6 in number. Therefore, only 1 mill has been selected from outside KMDA arefp anc
9 mills have been selected from KMDA area. The selection has been done using randomized saljnplin
techniques from the two different sets of mills. The mills which remained closed or have problems \yhich



will affect the survey work have been excluded and in such case the next randomized sample avasfpicke
up for the study, as it happened in one case. The location of the mills selected (except Kamékshy Njil
Coochbehar) are shown in Map 1 and their names and other key features are given in Tabid 2.3.1 a
Annexure 2.3.2 respectively.

Map 1: Location of Jute Millsacross KMDA area
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Table2.3.1: List of the 10 Sample Jute Mills

. Kamarhati Jute Mill(Kamarhati) 2. Kanknarrah Jute Mill(Kakinarrah)

. Jagatdal Jute & Industries Ltd.(Jagatdal) | 4. Vijaya Shree Ltd. (Howrah Shibpur)
Ambika Jute Mill(Belur) 5. Titagarh Jute Mill-Kelvin(Titagarh)
The Baranagore Jute FTY P.L.C(Baranag({ 8. Caledonian Jute Mill (Budge Budge
India Jute Mill(Serampore) 10. Kamakshy Jute Mill (Coochbehar

2.3.2 Sampling suitable number of workers:
The required number of workers to be selected from the identified jute mills should be large enough tc

sample size of 500 will construct a 95 per cent confidence interval with a Margin of Error of dbpert 4.
cent. Keeping these in mind, the sample size has been fixed at 50 workers from each mill, whicjh will
provide a total number of 500 workers and is considered to be an optimum number for conductirjg the
study. From the list of all workers of the jute mills, 50 families have been selected through the methjod o
Systematic Random Sampling. Serial number has been assigned corresponding to each namstén th{ Ma
Roll and then the total number has been divided by 50. First sample number has been chosen at fando
Next number has been selected by adding the quotient with the first number. In this way 50 worker{f hav
been selected from each mills. The mill management has provided the address of the workers aftef| whic
the survey team has visited each HH and got the data as per the questionnaire.

2.4 Data Collection

some specific questions concerning the women and the children. Some of the qualitative aspectsjjcan
best judged through processes like FGD (Focus Group Discussion) and IDI (In depth Interview) (|f the
key informants. Both FGD and IDI have been conducted in each of the selected mills. Two FGDsljhave
been conducted, one for the workers and the other for the women members of the worker’s families (in

case where mill workers are living in a cluster) to capture various aspects of their living con8iions
there are 20 FGDs. At least two key informants of each mill, one from the management side and thé¢} othe
from the workers’ side has been interviewed and thus there is at least 20 IDIs. Other information available

from secondary sources has also been utilized for supplementing the research agenda.

25The Research Advisor”, accessed from http://research-advisors.com 14" December, 2015
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2.5 Data Compilation and Analysis

The data from the filled in survey formats have been entered into the database created for th¢} stuc
and the data have been carefully validated to maintain quality of the analyses that followed from thjp dat
captured from the field. Tables on various thematic aspects of socioeconomic life of the sample HH§ hav
been generated for drawing specific inferences.

2.6 In Depth Interview (IDI) and Focus Group Discussions (FGD)

IDIs and FGDs were conducted in two phases. Some of these were conducted during the furve
for understanding the qualitative aspects of the data which were being captured. After the analyseg] of tt
data there were some queries for better understanding of the issues which emerged. Some of the [Pls a
the FGDs were conducted after the analyses was completed for validation of the findingsaastavel

gain better insight of the issues involved and interventions possible.

workers




Chapter 3

Analyses of the Data Captured through the Survey

3.1 Introduction

Various socioeconomic parameters reflecting different aspects of wellbeing of the selecteq| 500

behind variation of socioeconomic conditions of the mill workers and to get better insight on pogpible
interventions for enhancing their wellbeing. In some cases, analyses have alsoadeeto know the
difference between the workers of mills which are members of IJIMA and those which are not undr the
fold of IIMA.

3.2 Pattern of Migration for Working in the Jute Mills

As discussed in Chapter I, people came to work in jute mills mainly from other states. How{ver,
the situation has changed over time and not many people are getting attracted to come to work $n th mil
because of shrinkage of total labour demand in the mills as well as opening of other ecofjomic
opportunities in places from where they migrated. The native places of the present day ther ke,

when they migrated, the reasons behind migration etc. have been presented in this section.

3.21 Thenativeplacefrom wherethe
workersmigrated:

The survey found that 77.0 per cent of t
workers have migrated for working in jute mill
This comprises of migrants who came from ot}
states (60.4 per cent) and the other migrants (] = Migrated from
per cent) came from different parts of erstwh| erstwhile Bengal
Bengal, including present day Bangladesh. 20.8| . Not came through
cent workers reported that they were local. 2.2 migration
cent of the workers could not tell their place
origin. The category of migration wise distributig
of the workers surveyed is shown in the Grag-
3.2.1. The same is shown in details along with mother tongue of the workers in Table 3.2.1 below.
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Table 3.2.1: Native places of the workers from wherethey migrated

Number Mother Tongue
of HHs | Bengali Hindi Odissi Others
Same district 17 11
Other districts 39 31
u.P. 43 3
Bihar/Jharkhand 219 10
Andhra Pradesh/Tamil Nadi 11 0
Other State across India 29 5
Abroad (from Bangladesh) 27 23
Cannot say 11 9
Not Migrated 104 64
Total 500 156

Migrated from

= =
SiNvo|o|G|r | k|o|lolo

It may be seen from Table 3.2.1 that maximum number of migrants (219 out of 396 migrantg)) are
from erstwhile Bihar (55.3 per cent) followed by workers who migrated from different parts of erstwhile
Bengal (20.9 per centHence, these migrant workers from erstwhile Bihar and Bangladesh constifute
majority of the jute mill workforce (60.4 per cent of surveyed work force). The latter compris8peft 7.

cent of the workers from different districts of West Bengal, 5.4 per cent from Bangladesh ana8m pe
from the same district in which the mill is located. On the other hand, share of workers from UP if 8.6
per cent, that from Andhra Pradesh & Tamil Nadu is 2.2 per cent and 5.8 per cent asthé&ostates.

In the studies carried out by Nilanjana Das in the year 1996 and Kundu in the year 1994, it chate gt t
the migrant workers were mostly from Bihar, UP and Odisha whereas in the present study Odish{} doe
not occupy any significant position. Also, there is sizable portion of workers from West Bengal itsejf. It
is learnt from the mills that local workers are mostly deployed in activities requiring higher skill ||ke
engineering section and workshop etc.

3.2.2 Mother tongue of theworkers:

workers.

3.2.3 Theyear of migration/period of stay in thelocality:
The place of origin of the jute mill workers along with the period when they migrated is givefp in
the Table 3.2.2 below.



Table 3.2.2: State of origin of the migrant workersand period of migration

Year of Migration/Staying at present location (years)
Migrated from Upto5 5+to 10 10+to 15 15+to 25 Above 25 Total

No. % No. % No. % No. % No. % No. %

Same district 8.8 4 2 6.7 | 2 3.9 6 1.7 | 17 | 3.4
Other districts 4 3 8 157 15 | 4.3 | 39 7.8
UP 0 1 3.0 4 7 137 31 | 88 | 43 | 86
Bihar/Jharkhand 19 18 26 | 51.0 39.8
AP/TN 0 1 3.0 0 0 1 2.0 9 26 | 11 | 2.2
Other states 2 6.1 3 3 59 | 16 | 45 | 29 5.8
Bangladesh 2.9 2 6.1 0 0 2 39 | 22 | 63 | 27 | 54
Cannot say 0 0 0 0 0 2 3.9 9 26 | 11 | 2.2
Total 6.8 | 33 | 6.6 30 | 6.0 | 51 | 102 | 352 | 70.4 | 500 | 100

From the table above it is evident that the highest share of migrant wisrkers Bihar and Jharkhand.
The table also shows that maximu
number of workers have migrate
before 25 years or even earlier. Out
all those who migrated the share
people who migrated more than 3
years ago, between 15 and 25 yes
between 10 to 15 years, between 5
10 years and within last 5 years wor
out to be 70.4 per cent, 10.2 per ¢e
6.0 per cent, 6.6 per cent and 6.8
cent respectively, which clearly |—|
indicates that inflow of migration ha
declined substantially compared 1{
the level that existed 25 years ago a
the current migration is mostly from

Bihar, Jharkhand and from within the state of West Bengal. This implies that most of the workerp are
naturalized and there is little problem faced by the new jute mill workers unlike a fresh migrant
declining trend of migration can be better appreciated from the Grajzh 3.2

6.0 6.6 6.8
M ] 1]

More than 15+to25 10+to1l5 5+to10 Upto5
25 years years years years years

3.24 Reasonsfor migration:

Though the trend of migration has declined yet substantial number of workers are migrantg] It is
necessary to know the reason for migration and the place from where they have migrated siticeahe
practices of the place of origin have strong influence on their life. The survey probedstbres réa
migration and the findings are shown in Table 3.2.3.



Table 3.2.3: Reasonsfor migration

Reasonsfor migration No. of Respondents | % of total workers
Work Purpose 380 96.0
Not disclosed 11 2.7
For better education 0 -
For better healthcare 0 -
Other reasons 5 1.3
Total 396 100.0
*Qther reasons include shifting to own house, family problem, communal riot in Bangladesh etc.

Table 3.2.3 shows that in 96 per cent cases the reason for migration was to get employment. Ajgain
specific question of whether better education of health facilities was the reason for migratimswée a

was in the negative. Literature on history of jute mill workers also shows that the workers migratef for
their livelihood because of distress in rural econtSifhey were either landless agricultural labourer g

had little land not sufficient to generate enough income. Some of them were also involved in theirfjcaste
bound profession, i.e. cottage industry, dairy farming, fishing etc., which was not yielding enough ingpme.
In any case, they were in distress and had no option but to adjust to the poor living conditiong] afte
migration, which put them in a weak position to bargain for improving their conditions.

3.25 Placeof stay for family members:

The survey found that 85.8 per cent of the workers are living with their families whereas only/||L4.2
per cent of them stay alone as a paying guest or sub tenant, as shown in Table 3.2.4 below|| Sin
overwhelming percentage of the workers live with their families so housing becomes a critical neeffl anc
an important determinant of the quality of life, which has been discussed in Section 3.5 separately.

Table 3.2.4: Living status of workers

Living Status No. of Samples
Living alone 71
Staying with family 429
Total 500

3.3 Rédligion, Caste and Demographics of Workers

Social background has important influence on outlook towards life, which has impact on| the
quality of life, aspiration and wellbeing. The religion and caste of the workers were captured through the
survey, which are presented in this section.

3.3.1 Rdigion of theworkers:
All the workers surveyed are found to be either Hindu (76 per cent) or Muslim (24 per cent)jand
there was none from any other religion. Substantial part of Muslim workers has migrated from erstjvhile

2 Bhattacharya N (1973)“Some characteristics of Jute Industry Workers in Greater Calcutta” Economic and Political
Weekly, Vol. 8, FFebruary.
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Bihar (63.3 per cet Share of Muslim workers among those who migrated from different partsfjof
erstwhile Bengal was only 9.6 per cent. However, among the local workers, the share ofiMa6lin

per cent. In any case, the share of Muslim among the workers being rather high, which incidentilly is
close to the share of Muslim population in West Bengal, there is scope to facilitate for reaching] due
benefits under various programmes for the welfare of the minorities to the Muslim jute mill workfrs.
Classification of the workers as per their religion is shown for all the workers surveyed along with [jheir
place of origin in Table 3.3.1.

Table 3.3.1: Religion of the workersalong with native places

Native place of the worker

Religion

Same
district

Other
districts

Bangl-
adesh

Erstwhile
Bihar

UP

Hinduism

83

14

35

26

143

31

Islam

21

3

4

1

76

12

Total

104

17

39

27

219

43

3.3.2 Casteof theworkers:

Out of all the workers surveyed, 267 (53.4%) workers belonged to general caste, 78 (19.6%
belonged to scheduled castes (SC), 10 (2.0%) belonged to scheduled tribes (ST) and 25 (5.0%) blong
to OBC. Table 3.3.2 provides the distribution of the workers based on their declared castes alonfy witl
their place of origin.

Table 3.3.2: Caste of the workersalong with native places

Native place of the worker

Caste

Same
district

Other
districts

Bangla
-desh

Erstwhile
Bihar

uUP

AP
&
TN

General

59

8

27

16

101

22

9

SC

21

6

6

8

23

7

0

ST

1

0

2

0

6

1

0

OBC

2

0

0

2

13

1

2

Total

83

14

35

26

143

31

11

The share of different social categories of workers is show
Graph 3.3.1 for better appreciation of their social backgrot
Past studies reveal that the plantations and mining empl
mostly tribal people from Bihar and Odisha, but very few
them came to work in the jute mills. The reason for this app
to be theSardari system of recruitment. Moreover, the flow
tribal to the plantations and mines started long before
establishment of jute mills. The share of SC, ST and Ol
together works out to be 22.6 per cent. Such categorig
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people enjoy special benefits through the policy of reservations. So, there is scope to empowr th
members of such families to know and avail the opportunities which exist for them.

3.3.3 Demographics of theworkers:

The age of the worker ranges from 18 years (2 worker) to 70 years (1 worker), with me&an glge
41 years. The Table 3.3.3 presents the demographics of the workers. It could be seen that mgkimu
proportion (44.2%) of the workers belongs to430years’ age group. It is to be noted that 7 workers are

working in the mill even after 60 years. Out of them three workers are permanent, two of them are |Budli
and one worker each belongs to casual and special Budli category.

Table 3.3.3: Demogr aphics of the workers

Profile of the worker \ No. \ %
Age group
Less than 30 years 100
30-45 years 221
46-60 years 172
More than 60years 7
Sex
Male 478
Female 22
Type of family
Single member 71
Nuclear family 249
Joint family 180

Only 22 (4.4%) of total workers surveyed are female. There are 71 (14.2%) workers who do not stayp witt
their family. Another 249 workers (49.8%) have nuclear family or staying with partial family at pregent
whereas 180 workers (36.0%) are living in a joint family. The proportion of nuclear family is highjest
among these three types of family settings.

3.4 Demographic Featuresof the Workers’ Families

Important demographic features of the workeétbls have been captured in the survey which al
presented below. This has been prepared by total enumeration of all the members of the family, cafpturin
their age, level of education, marital status, number of children etc. This will be helpful to judgg] the
difference, if any, between the jute mill workers’ HHs and the population living in the same region.

3.4.1 Number of membersin the family:
Table 3.4.1 below shows the number of family members of the 429 workers who are living [pvith
their families.



Table 3.4.1: No. of family members by age & sex (excluding those living alone)

Age Male Female Total
(years) [ Number | % |[Number | % |Number | %
0-5 79 6.9 63 6.5 142 6.7
6-14 127 11.1 129 13.3 256 12.1
15-23 233 20.3 196 20.3 429 20.3
24-35 287 25.0 207 21.4 494 23.4
36-60 359 31.3 315 32.6 674 31.9
Above 60 62 54 57 59 119 5.6
Total 1147 100.0 967 100.0 2114 100.0

The data presented in the table above shows that average family size is 4.8 (excluding those who arg livit
alone), which is comparable with the family size of 4.5 in urban HHs of West Bengal as per Census(R011
The family size has been disaggregat==
against the literacy level of the workers aj
the result in shown in Graph 3.4.1. The fam
size is the highest for those who ha
completed pre-primary level of education a
all those who are literate but not attend
school and read up to primary school al
have family size higher than that of th
average (4.8) over all the HHs. Interesting
for workers who are illiterate, the family siz
iIs same as the average over the en
surveyed HHs. The decline in family siZ
with level of education above primary level
quite perceptible as shown in the graph. The share of population up to 5 years is 6.7 per cent, whiclp give
an approximate birth rate of only 17.0 (this igggthe death rate of children in that age group and if thijt

is taken into account the birth rate will be marginally higher). The estimated birth rate is somewhat hjighel
than the birth rate of 11.4 for the urban population of West Bengal as per SRS 2014

»
w

llliterate S

Literate but no

Primary A
Middle School =

Higher
Secondary|

Pre-Primary 2

Secondary| 2
»
w
Graduate:|

schooling

3.4.2 Sexratio:

to 6 years of age) is 815, which is even worse. It may be mentioned that as per Census 201rhtithe gpx
of total population in districts like North 24 Parganas and Howrah, where many of the jute millg] are
located, was above 950. The child sex ratio (up to 6 years) of North 24 Parganas is 956 budokatfor

is 962. Thus, the sex ratio and child sex ratio of the jute mill workers can be presumed to be worslp tha

27 Register General of India (2014): SRS Bulletin, Volume 49, No. 1, Septentbéer 20
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the population around them, which calls for strengthening development of women and girls belongfhg tc
the workers” HHs.

34.3 Literacy rate
The literacy rates of all the members of the workeitds (except those who are living alone) are

shown in Table 3.4.2. It shows that literacy rate of the jute mill workers and their family members is §|1.07
per cent and the corresponding figures are 84.18 per cent for male and 77.16 per canaléor {E
respectively. Since almost all the workers live in urban areas, it is worthwhile to compare the sam¢ witf
that of urban literacy rates in West Bengal as per 2011 Census, which was 84.78 per cen||. Th
corresponding figures for male and female were 88.37 and 80.98 per cent respectively. Thusgcthe lgera
rate of the jute mill workers is marginally lower than the general population of the areas where theylive.

Table3.4.2: Literacy rates

Male Female
Nos. % Nos. %
llliterate 178 | 15.82| 204 | 22.84
Literate 947 | 84.18| 689 | 77.16

Total 1,125 | 100 | 893 | 100

Literacy

3.4.4 Educational background of theworkers:

Out of 500 workers surveyed, 478 were male and only 22 were female. Though the nature [pf jok
does not require higher level of education ibus a critical factor since level of education is strongl
associated with various aspects of wellbeing of the family. Education level of the male and female wqrker:
is shown separately in Table 3.4.3.

Table 3.4.3: Educational background of Surveyed workers by sex

Male Female Total

No. % % No. %
llliterate 79 16.5 31.8 86 17.2
Literate but no schooling 9 1.9 0.0 9 1.8
Pre-Primary level 6 1.3 0.0 6 1.2
Primary level (I-1V) 67 14.0 9.1 69 13.8
Middle School(V-VIII) 169 35.3 50.0 180 36.0
Secondary (IX & X) 115 24.1 9.1 117 23.4
Higher Secondary 26 5.4 0.0 26 5.2
Graduate 7 1.5 0.0 7 1.4
Total 478 100.0 100.0 500 100.0

Education

N [N pd
NSlISI S NS SIS

Table 3.4.3 shows that the level of education of the mill workers was quite low and there w{s no
worker with degree above graduation level or having any diploma or other professional skill. Ajlso,
incidence of illiteracy is as high as 16.5 per cent for male workers and 31.8 per cent fomferkats.
The percentage share of the male and female workers, who are illiterate or dave t@@rimary level
are 33.7 per cent and 40.9 per cent respectively, indicating very poor level of education rimalbathd
female workers. It may be seen from Table 3.9.1 in section 3.9 that the incidence of illiteracy amorjg the



family members taken together was 14.5 per cent for male and 21.9 pé@rdentale. This indicates
much improvement of literacy level of the female non-working family members because of hifgher
educational attainment by their daughters and the gender gap in literacy has also improxeshiballs
of the HHs are taken into account. It is worth mentioning that the male literacy of the districts ynder
KMDA area varies from 87.93 per cent (South 24 Parganas) to 92.79 per cent (North 24$)aagd

and female (50.0%) respectively. In respect of the female workers, only 9.1 per cdrvaréha class
VIII standard and all of them had education up to class X level. In respect of male wdhnker

X level. Lower level of education of the mill workers has historical background. The mills, in fact, wlere
largely averse to the idea of giving their workers or their children any education at all. In 1929, the [pMA
reported to the Royal Commission of Labour that it did not think that to provide education was a 'dupy' of
the employers. According to the employers of the early period, the work in the jute mill did not invjplve
much training or skill and academic qualifications were not needed. However, the factaishitnagh

low level of education of the workers may not affect the production of the mills but that ystéikedep

them disempowered in availing other benefits for socio-economic development. In view of this, edudftion
of the children of the jute mill workers assumes high priority.

3.45 Shareof different categories of the mill workers:
The category wise breakup of the mill workers is shown in table 3.4.4

Table 3.4.4: Category of the mill workers

Category of theworkers Number %
Permanent 223 44.6
Casual 54 10.8
Spl. Budli 42 8.4
Budli 176 35.2
Temporary 5 1.0
Total 500 100%

As shown in the table above, out of 500 sample workers, 223 (44.6%) fall under permgnent
category and they constitute the maximum share in the total sample workforce. That is follgwed
by Budli workers (35.2%), Casual workers (10.8%) and Special Budli workers (8.4%). Tempgfary
worker contributes the least share (1.0%) in the total workforce.

Occupation of the worker’s households:
The occupation of all the family members who live with the jute mill workers is shown in Taple
3.4.5.



Table 3.4.5: Occupation of the family membersliving with the jute mill workers

Primary Occupation

Male

As% of
total

Female

As% of
total

Total

As % of total

Cultivator

3

0.3

0

0.0

3

0.1

Share-Cropper

0.1

0.0

1

0.0

Agri-Labour

0.1

0.0

1

0.0

Labor including jute mill

58.8

w
(o2}

4.0

34.5

Skilledworker

18

1.6

0.6

23

11

Self Employed

8

0.7

0.7

14

0.7

Shop-Keeper

12

11

0.0

12

0.6

Trader

0

0.0

0.0

0

0.0

Manufacture

0

0.0

0.0

0

0.0

Other Business

15

1.3

0.2

17

0.8

Service in Public Sector

4

0.4

0.0

4

0.2

Service in Private Secto

33

29

0.1

34

1.7

Private Tuition

8

0.7

0.2

10

0.5

Hawker

7

0.6

0.0

7

0.3

Rickshaw-puller

12

11

0.0

12

0.6

Professional

2

0.2

0.0

2

0.1

Other economic activity

18

1.6

QOO |OIN|FPIO|INMNOC|O|OC|O| U

0.6

23

11

HH work/Housewife

10

0.9

66.3

29.8

Un-employed

45

4.0

0.3

48

24

Student

18.8

22.5

20.5

Not eligible (children
below 5 years and aged

47

4.2

38

4.3

85

4.2

Total

1,125

100.0

893

100.0

2,018

100.0

"Unemployed category includes 10 handicapped HH member, out of whiclrl@®and 2 are females

The table shows that a major portion of the male population are engaged in manual labours becguse
lower level of education as well as little skill acquisition. The other important observation is low levgl of
work participation by the women (excluding reproductive HH work). Only 3 women, which is aroundj0.3
per cent of all women, have reported that they are unemployed against correspondingf Agoineer

cent for men. It reflestthat even women at younger age do not perceive that they can earn instefpd of
playing their stereotype roles within the domestic sphere. Therefore, there is a strong case for studyng tt
social barrier faced by women in joining economic activities outside home and the economic opportuhities
that they can avail to augment the family income as well as to get empowered g cuhif the
domestic sphere.




347 Marital Statusof theworkers:
The marital status of the workers is shown in Table 3.4.6 and it shows that 84.8% of the
married. The age at marriage is shown in Table 3.4.7.

are

Table3.4.6: Marital status of Sample Workers Table3.4.7: Ageat marriage

Number | %

3.5
13.0
39.9
34.2
9.4
100

Age at marriage
Less than 18 year 15
18-20 years 55
21-25 years 169
26-30 years 145
Above 30 years 40
Total 424

As % of total
84.8
15.2
100.0

Marital Status | No. of sampleworkers
Married 424
Unmarried 76
Total 500

84.8% of the surveyed workers rgenarried. Age of marriage
varies from 12 years (by one female worker) to 43 years (by

one male worker). Mean age of marriage is estimated as 25.6 years for male workers while 18.3 ygfrs fi
female workers. 15 workers (14 females and 1 male worker) had been married before 18 years (3{p%)
which marriage is illegal for both boys and girls. Moreover, 55 workers (13.0%) are married within J8 to
20 years of age. 21 years being the legal year of marriage for boys, 49 male workers adebefaree

21 years. Majority of workers (39.9%) are married within 21 to 25 year of age.

3.4.8 Number of children:

Number of children in the surveyed families across different age groups is shown in Table {.4.8.
There were 569 children (up to 18 years) in 292 HHs and number of children per HH works out to b 1.9
Number of living children in each HH is shown in Table 3.4.9. It shows that a larger proportion oj| the
workers had one (32.0%) or two living children (23.4%). Around 10 % of the workers had 4 or more liying

Table 3.4.8: Number of children (up to 18 years) in the surveyed families

No. of family | No. of No. of Total

Child Age

having children

Boys

%

Girls

%

Children

0- below 2 yees

37

24

63.2

14

36.8

38

2-5 yeas

84

55

52.9

49

47.1

104

6-14 yeas

169

127

49.6

129

50.4

256

15-18 eas

137

87

50.9

84

49.1

171

Total

202

293

51.5

276

48.5

569

*This is not the total of the corresponding rows since trgem@re than one child in many families.

Table 3.4.9: Number of living children in the worker’s household

Number of living children of the worker

Number of families

%

No child

114

22.8

1 child

160

32.0

2 children

117

23.4

3 children

58

11.6

4 children or more

51

10.2




3.5 Housing and Related Amenities

Housing is an essential need and it assumes n
importance since most of the labourers are migrant and |
settled around the mill. Also, quality of accommodation whf

factor in determining the quality of life. This section prese

various aspects of housing and related amenities.

3.5.1 Ownership statusof theresidences of the workers:

Table 3.5.1: Ownership status of housing

HHs

Migration Owner ship of the house

status Owned | Mill Quarter | PrivateRent | Occupied

Total

Number 73 7
Local

24 104

% 70.2 6.7

23.1 20.8

Same state Number 21 17

18 56

% 37.5 30.4

Other state Number 87 115

137 340

% 25.6 33.8

40.3 0. 68.0

Total Number 181 139

0
0
0
32.1 0 11.2
1
2
1

179 500

% 36.2 27.8

35.8 0.2 100

It can be seen from the table above that 36.2 per
of the workers have their own house. Another 2
per cent live in accommodation provided by t
mills and the remaining 35.8% live in private
rented houses. One worker was found to live in
illegally occupied house. The table also shows t
the local employees mostly (70.2%) stay in o\
accommodation. Share of different types

accommodation is shown in the Graph 3.5.1 an
can be easily appreciated that share of all the tf
types of accommodation are quite similar thou
share of those staying in the mill quarter is t

Graph 3.5.1: Ownership Status of Housing
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3.5.2 Typesof accommodation of different categories of Workers
As shown in the table above, 35.8 per cent of {5
workers live in rented private houses. In order to view if { &
type of accommodation is related to the categoriesfi;-
employment, the distribution of different types
accommodation across different categories of employee

shown in Table 3.5.2.

Table 3.5.2: Types of residence of different categories of workers

Type of workers
Shelter Type S-la-\r?;[s:e Per manent Casual Budli/Sp.Budli | Temporary
No. % No. % No. % No. %

Own 181 102 | 45.7| 15 | 27.8 62 28.4 40.0

Mill Quarter 139 57 | 25.6| 23 | 42.6 59 27.1 0.0

Private Rent 179 64 28.7| 16 29.6 96 44.0 60.0

Others/share 1 0 0 0 0 1 0.5 0.0
Total 500 100 | 54 100 100 100

It works out from Table 3.5.2 that out of those who own houses 56.4 per cent are permanent workejrs ar
out of all the permanent workers 45.7 per cent have their own houses, which is much higher than th{ sha
of Casual and Budli/Spl. Budli category of workers having own houses. Out of those 139 workergjwho
live in mill quarter, the highest share is of the Budli/Special Budli workers (42.5%) followed by [fhe
Permanent workers (41.0%) and the Casual workers (16.5%). Table 3.5.3 shows the associafjon ¢
residence type with the place of origin of the workers.

Table 3.5.3: Types of residence according to place of origin

Ownership of the house

M ace of Mill Quarter | Private Rent | Occupied
origin

No. % No. % No. | %
Local . 7 6.7 24 23.1 0

0

West Bengal . 17 30.4 18 321 0 0
1
1

Other states ) 33.8 40.3 0.3
Total ) 27.8 35.8 0.2

The table above shows that 70.2 per cent of the local employees stay in their own house. 37.5 perjcent
those who have migrated from within West Bengal also stay in their own houses. However, only 4p.6%
workers who have migrated from other states have own houses. Most of them (40.3%) stay in [lente



house. In IIMA Mills 39.2% lives in mill quarters whereas in case of non-IJMA Mills only 16.4% liveg|in
the mill quarters.

3.5.3 Averagenumber of roomsand amenities:

The quality of living is related to number of rooms in the house along with availability of cerfain
amenities like having separate kitchen, electricity, water supply, sanitary facilities etc. Accessrto |va
and sanitation has been discussed later in sections 3.6 and 3.7 and the availability of other amenifies &
shown across different types of accommodation in Table 3.5.4.

Table 3.5.4: Availability of some of the amenities

Indicators Owned | Mill-quarter Private Rent | Occupied
Total no. of HHs 181 139 179 1
No. % | No.| % No. % No. %
85 470 11 | 7.9 25 14.0 0 0
Having Electricity* 176 | 97.2| 136 98.0 944 | 1
Average No. of Rooms 2.2 1.1 1.3 1.0
*Only authorized connections have been considered

Having separate kitche

Average number of rooms for all the HHs taken together is 1.5 as shown in Table 3.5.4. However, fqy owr
houses the average number of available rooms is 2.2, which is the highest among all the categorifps. T
corresponding figure is only 1.1 for those living in mill quarter and 1.3 for those living in renfed
accommodation. Number of rooms available for all the respondents are shown in Table 3.5.5.

Table 3.5.5: Number of rooms

Nos. No. of HHs | % of total HHs
1 347 69.5
2 114 22.8
3 22 4.4
4 11 2.2
More than 4 5 1.0
Total 499 100.0
Average No. of Room 1.5
Cne worker lives in a room on a sharing basis.

It shows that as high as 69.5 per cent HHs live only in one room and another 22.8 pee derivo
rooms. As per 2011 Census, 41.7 per cent of the tHbkin West Bengal were living in a single room

in the mill has generally only one room and those who live in rented accommodation may find it diffjcult
to hire more than one room for leading a better life. So, improvement of the qualityvofkises’ quarters
and augmenting the number of houses available is a much required intervention.



3.5.4 Availability of separatekitchen:

Table 3.5.4 also shows that only 24.2 per cent of the HHs have separate kitchen on an a
That is quite low compared to the Census 2011 findi
that 65 per cent of urban HHs in West Bengal hap
separate kitchen. In this case also, the best scenariq is
that of the households living in their own houses. 4f
per cent of such households have separate kitchelps.
The worst is for those who live in the mill quarters, i
which case only 7.9 per cent have kitchens. Thus, tlje

mill SR
quarters ’q*ﬁ’:\ )
have the [T
poorest |
amenities |

Such quarters are generally of a single room of about 9

120 square feet with a small veranda (around 30to 35 s 2 ;

feet), which is also used for cookifg In many quartersf® = : e %
visited by the study team, the workers have used the v ;.’f, ‘corner of the courtyard being used for
space outside, where available, to expand their kitchen .2
the accommodation is not satisfactory, particularly when the family size is 4.8 on average.

cooking purpose

3.5.5 Availability of electricity:

few HHs. At an aggregated level, 96.4 per cent HHs h
authorized electric connection and 3.2 per cent do not have |
connection. Another 0.4 per cent have unauthorized conneg
Therefore, access to electricity is quite satisfactory.

3.5.6 Typeof fuel used by theHHSs:

Type of fuel used for cooking is another indicator to jud
the quality of life of the workers. Table 3.5.6 shows the typq
fuel used in the households surveyed across monthly inc
ranges. Majority of the respondents (53%) use LPG as their
while another 25.8 per cent use kerosene. 258, and 3.8 per
cent of the HHs still use kerosene, coal and fire wood respecti
all of which are hazardous from health point of view.

2The mill authorities mentioned that the quarters were built long agosfogke person, when the worker came alone
without their families
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Table 3.5.6: Fuel used for cooking

Monthly income slab

Fuel used Below 10,000/- | 10,001-20,000/- | Above 20,000/-

Nos. % Nos. % Nos. %
LPG 150 | 49.02| 94 58.02 65.63
Coal 40 13.08| 27 16.67 9.38
Kerosene 88 28.76| 34 20.99 21.88
Electricity 1 0.33 3 1.85 3.13

Fire Wood 15 4.9 4 2.47 0

No cooking, food . 12 3.92 0 0 0
purchased from outside
Total 306 162

There is a strong case for assisting the HHs to use LPG for coolg
As per NFHS 4, 77.1 per cent in North 24 Parganas used cle&h f
Presuming that the data for the district is the closest representati
the population living in regions where the jute mills are located,
workers’ HHs are far behind from others living in that areas in using
clean fuel. Therefore, there is much scope for improving the {
being used for cooking by the HHs of the jute mill workers.

3.5.7 Cost of accommodation:
Many of the deficiencies in housing related amenities dlscussed before are related to affordgpility.

since better accommodation in the private will require more money and so is the case for upgradalffion c
the mill quarter. The rent paid for staying in privately owned houses and the mill quarters are shofjvn in
Table 3.5.7.

Table 3.5.7: Rent paid for accommodation

Rent paid per month | Privatehouse | Mill Quarter
(in Rs)) No. % No. %
0 (Nil) 0 0 35 25.2
Below Rs.50/- 4 2.2 1.4
Rs.50/- to 100/- 14 7.8 8.6
Rs.101/- to 250/- 55 30.7 41.0
Rs.251/- to Rs.500/- | 56 31.3 23.7
Rs.501/- to Rs.1000/-| 29 16.2 0
Rs.1001/- to 2000/- 12 6.7 0
Rs.2001/- to 3000/- 7 3.9
Rs.3001/- to 5000/- 1 0.6
Above Rs.5000/- 1 0.6
Total 100.0 100.0

PGovt. of India, Ministry of Health & Family Welfare (2015-16): National Fgrhikalth Survey 4.
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Those workers who live in private rented houses, mostly pay rent between Rs. 251 and Rs. 500 ({}1.3%

and between Rs 101 and 250 (30.7%) per month. 16.2 per cent pay rent between Rs 501 and Rs.
month. About 11.8 per cent of the workers staying in private houses pay more than Rs 1,000 per
Among those who live in accommodation provided by the mill, 41per cent pay between Rs. 101 a
250 and 23.7 per cent of such workers pay rent between Rs 251 and Rs. 500 per month. So, cost o
in private accommodation is little higher, which is quite expected. However, workers are given 5 pe
house rent allowances if they stay outside and only 2.5 per cent is deducted from their salari@sgor §
in mill quarters. So, providing appropriate quality of accommodation within the mills will go a long

in improving wellbeing of the workers.

3.5.8 Living statusand nature of residence:

Table 3.5.8 shows the type of residences against living status, i.e., whether the workers is i
along or with family. The table shows that majority (56.4%) of those who live alone are in the mill qua
Only 5.6 per cent of them have own houses and the remaining 38.0 per cent live in rented houses.
other hand, only 23.1% of the workers who live with families are staying in mill quarter, which is the
among other types of residences. It implies that for family members the mill quarter is not the pre

choice, which is an indication of poor condition of the mill quarters in general.

Table 3.5.8: Type of Residence against living status

Living Status

Residencetype

Owned

Quarter

Mill

Private
Rent

Others

Nos.

%

Nos. %

Nos.

%

Nos.

%

Resides with Family

177

41.3

99

23.1

152

35.4

1

0.2

Living Alone

4

5.6

40

56.4

27

38.0

0

0

Total

36.2

27.8

35.8

1

0.2

3.6 Water Supply

As mentioned in Chapter |, literature on history [§

jute workers brought out the fact of poor access to
water in their residences and that was one of the reasorf#
higher incidence of their morbidity. The study enquirf#

about the source of water, nature of access, quality etc§
the findings are discussed in this section.

3.6.1 Sourcesof drinking water:
The study shows that the situation has sinf

improved and most HHs are using piped water source’s

shown in Table 3.6.1




Table 3.6.1: Source of Drinking water

Type of Connection Number of HHs
Tap-water/Piped water 455
Submersible pump 3
Tube-well 41
Well 1
Total 500

The table above shows that 91.6 per cent of the families use either piped water supply (91.G&%) off wa
from deep well by using submersible pump (0.6%). Only 1 family in Kamakshy mill at Coochbehaifhas
been found to be using well water and the balance 8.2 per cent use tubewell water, whicimsprely

for those who work in Coochbehar. So, it can be said that there is little problem concerning theo§ouiges
water.

3.6.2 Typeof accessto drinking water:

Access to water is found to be of three types, individual sources (28.6%), shared sources (5P.8%
in which a group of families share the source and community source (20.6%) from which water cfhn be
accessed by all. The details are shown in Table 3.6.2.

Table 3.6.2: Nature of accessto water (individual & shared sour ces)

Not having in premises so
! Total
Tvpe use community source
yp Nos. % Nos. % Nos. % Nos. %

Owned 107 59.1 35 19.3 39 21.6 181 100
Mill Quarter 10 7.2 76.3 23 16.5 139 100
Private Rent| 26 14.5 63.1 40 22.4 179 100
Occupied 0 0 0 0 1 100 1 100
Total 143 28.6 254 50.8 103 20.6 500 100

Residence Individual Share

Table 3.6.2 shows that 59.1 p
cent of the HHs who stay in the{ | In Kamarhaty mill there is no individual source of water ins
own houses, have individug | the quarter but there is enough water available from
access to water, which is th | community source inside the premises of the mill quarters.
highest among all the categori¢ | water supply provided by the mill is from 4 am in the mornin
of accommodation. On the othe | 12 at midnight whereas the supply of water provided by
hand, if only HHs living in jute| | municipality, outside the quarter premise is not as frequent.
mill are considered then 76.3 p( | workers are satisfied with the water supply within the premi
cent of them share the watd | the mill quarter and according to their opinion the water su
made available to their premise| | is much better than the frequency of water supply in
another 16.5% have to go to fetq | municipality tap outside the quarter premises. The mill auth
water from community source{| purifies the drinking water before supplying them to the wor
and the balance 7.2 per cent Hk | There are three community source of water within the mill.
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have individual sources. The corresponding figures for those who live outside, taking the individug
rented accommodation are 45.6, 23.1 and 31.3 per cent respectively (excluding those from the
Coochbehar, who predominantly use individual sources). Thus, though the workers staying in th{g mill
quarters mostly access water from shared sources but that increases the burden on the women. of {

In terms of percentage of HHs having individual access to drinking water, the incidence is ndady dp

for those who live outside than those living inside the mills. However, as the Table 3.6.3 shows that ¢ixcer.
4 per cent of such HHs all others can access water from within 100 meter and 74.8 per cent les/e ffourc
of water within 50 meter of their premises. The study also finds that only 3.1 percent of IJIMA mills [pave
individual source of water whereas 17.1 per cent of non-IJMA mills have individual source of water

Table 3.6.3: Distance from water sources

Distance from Water Source

51to 100 Morethan 100
meter meter
Outside 36 5 0 41

Mill Quarter 8 1 0 9
Outside 231 70 19 320

Mill Quarter 99 30 1 130

All 374 106 20 500

Residence

L ocation
Type 50 meter

Coochbehar

KMDA

this category. Thus, there is little problem with the access to water in terms of distance from the s
and the same is little better for those who live in the mj
quarter.

3.6.3 Quality of water: v
Quality of water is an important issue since as pji

studies mentioned earlier, many workers and fam

members suffer from water borne diseases. It was

possible to measure quality of water through standard t

but the views of the users were collected and the sam

presented in Table 3.6.4.




Table 3.6.4: Quality of water

L ocation

Quality of Water

Residence Type Excallent

Good

Average

Bad

Coochbeha

Outside

5 17

4

13

Mill Quarter

0 4

5

0

Kolkata

Outside

48 154 100

14

Mill Quarter

14 78

27

7

All HHs

6/ 253 136

34

From the table above it works out that only 8.8 per cent of the HHs are not satisfied (bad and verjf bad
and out of them 2 per cent have assessed their water quality to be very bad. The corresporeliog fig
HHSs living in the mill quarter is 7.9 per cent. On the other hand, 13.4 per cent of the HHsbessed
their water quality to be excellent and another 50.6 per cent of them assessed the watasqy@bity
The corresponding figure for those who live in mill quarter are 10 per cent and 59 per cettivedgpe
Therefore, quality of water being provided in the quarters by the mills appears to be better than thg
governments are providing for those who live outside. Such satisfaction is based on taste and pljysic:
appearance like having turbidity or not. Extent of contamination in water based on scientific tests |5 no
known. However, based on perception about the quality of water and affordability some of the HH

found to purify the water for consumption as given in Table 3.6.5 below.

Table 3.6.5: Treatment of water for drinking

L ocation

Residence
Type

How water istreated before drinking

Filter

Physical
Refining

Electrified

Non-
Electrified

Other

2

2

5

Coochbehar

Mill Quarter

0

0

KMDA area

Other

5

76

Mill Quarter

3

25

All HHs

10

0
0
0
2

of the people water supplied by the mill is of little better quality.

3.7 Accessto Sanitation Facility and Related Practices

Like drinking water, sanitation is an important determinants of health. Various aspects of sani

of the workers’ households are presented in this section.




3.7.1 Accesstotoilet facility:
Access to toilet facilities of the surveyed HHs is shown in Table 3.7.1.

Table3.7.1;: Accessto toilet facilities

Sanitation Facility
Open Public Private
. % Nos. % Nos. %
Mill Quarter 0 113 81.3 26 18.7
Other 0.4 160 44.3 199 55.1
Total 04 273 54.6 225

Type of
residence

2 respondents (0.4%) said that they practiced of
defecation. However, using public toilet is Not generalssss——"
so convenient. There is a stark difference between ha

access to privatef

toilet for those

who stay in the

mill quarters and

who do not stay

in the mill

cent of those stay in mill quarters have access to private toil{pts
—! that for those who stay outside is 55.1 per cent. It shows that thpre
IS scope to improve access to toilets for those who are living in the mill.

3.7.2 Typeof toilets:
The type of toilet used by the mill workers is shown in Table 3.7.2.

Table3.7.2: Type of latrine used

Residence Typeof Latrine
L ocation Septic Two Pit Dug

Type Tank | pour flush | Waell
Other 35 5 1
Mill Quarter 9 0 0
Other 288 15 15
KMDA area Mill Quarter 97 9 15
All households 429 29 31

Coochbehatr

More than eighty-five per cent (85.8%) of the respondents use toilets with septic tank, which is thpugh
hygienic for the user but its outlet is discharged in the open, which is hazardous to others. Two pi

flush latrines do not have such problems but the pits are to be evacuated for reusing the same. 6.2 [per c
HHs (only one from Coochbehar and the rest from KMDA area) use dug well which is unhygienic afpd as




many as 11 HHs (all from KMDA area) practice open defecation using open drains, which leaffls to
unsanitary living conditions. There is need for improving 48
sanitation practices by changing attitude as well as impro
toilet infrastructure.
There is lack of
cleanliness of the toilet:
and only 5.6 per cen
respondents mentione
that the toilets are

i nar ed the same is cleaned occaS|onaIIy There is need for ove
|mprovement of hyglene as revealed from the survey.

3.7.3 Bathing facility:
There is inadequate infrastructure for taking zetbhown in the Table 3.7.3 below.

Table 3.7.3: Bathing facility

Natur e of bathing facilities Number of HHs | % share
Exclusive 145 29.0
Share with Others within the premises 223 44.6
Public facility with full Privacy 9 1.8
Public with limited or no privacy for bathin 119 23.8
Other(pond) 4 0.8
Total 500 100.0

A little less than thirty percent (29%) of the respondents have exclusive bathing facilities of their
. Majority (44.6%) of the HHs have to share bathrooms wit
others, while abou
one fourth of the
respondents
(23.8%) have said
that they have to
bathe in public with |
limited  or
’ privacy. The
bathing facilities provided by the mare mostly (80.7%) onj
a sharing basis.

3.7.4 Child defecation and handling child excreta:
Practice related to child defecation is very important from protecting the children from water bjprne
diseases and generally the practice followed is not hygienic. The practice of treatingxchéta was



captured from the 159 HHs which had total 172 children up to 10 years of age. The practice obsefjed i
the surveyed households is shown in Table 3.7.4.

Table3.7.4: Practicereated to child defecation

Place of defecation No. of HHs | As% of total HHs
Open defecation 29 18.2
Open latrine 80 50.3
Community Latrine 30 18.9
On paper or similar disposable mater 20 12.6
Total 159 100.0
*159 HHs have 172 children aged 0-10 years.

Among children, open defecation is commoralmost one-fifth of the cases (18.2%). In other cases, the
excreta are disposed in open latrines (50.3%), community latrines (18.9%) or using some materig|s lik
paper which can be thrown away (12.6%), which is generally not hygienic. Thus, chilhexerereated
mostly in very unhygienic ways.

The nature of WASH facility in Kamarhaty mill was studied in detail. There are se
bathing places for the male and female members but the water availability in the
place is insufficient. The bathing place of the female members is fully covered. Sinc
are no individual bathing places inside the quarter, some male members bath in the c
of their quarter. There is open drain within the premises. Generally, the toilet of the indi
quarter is built in such a way that it is on the open drain so that the waste gets d
directly to the drain. But sometimes the drain gets overflowed with the waste as the
system of cleaning. In such situation the members of the family have to use the com
toilet. Having many members in the famigyanother reason for using community toilet.
workers are satisfied with the system of cleaning waste within the mill quarter premi
they are not satisfied with the services of the municipality regarding waste disposal
the premises of the mill quarter. The toilet is cleaned every alternate day by the s
appointed by the mills, who are the contractual workers of the mill.

3.8 Solid Waste Disposal, Sewer age and Drainage

Solid and liquid waste disposal are imports
requirements for healthy living and absence of those lea
higher exposure to diseases. The system of disposal of garjgs
cleanliness of the area along with drainage and seweg
facilities have been captured through the survey and @&
presented in this section. %



3.8.1 Solid waste disposal:

area and Coochbehar.

Table 3.8.1: System of disposal of garbage

The Table 3.8.1 shows the system of garbage disposal across different types of HHs within KMDA

L ocation

Residence
Type

Garbage Disposal

Municipal
Vat

Open
Space

Municipal
mobile
conservancy

Mill
Dustbin

Coochbehar

Outside mill

3

31

2

0

41

Mill Quarter

0

3

0

9

KMDA area

Outside mill

153

99

61

320

Mill Quarter

65

40

22

130

All households

221

173

85

13

500

The table shows that as many as 173 HHs, which is 34.6 per cent of thHstalrveyed, dispose their
_garbage in the open which is unhygienic. For those who live in the
| quarters, the corresponding figure is 30.9 per cent. Thus, there

Table 3.8.2: Distance of dumping of disposableitems

Distance

Responses

% share

Within 10 meter

0

0.0

10-20 meter

93

224

21-50 meter

185

44.6

51-100 meter

106

25.5

More than 100 meter

31

7.5

Total

415

100.0

*The above data estimated Municipal Mobile Conservancy.

collection system by the municipality. Some HHSs directly put their garbage in the municipal vats. 5 per
cent HHs of the IJMA Mills use municipal vat for garbage disposal whereas only 88rpétHs of Non
[JMA Mills use municipal vat.




The table above shows that the as high as 67 per cent of the
dispose their garbage within 50 meter from their residences. |
corresponding figure for those who live within the mills is 59 per c{
which indicates that there is little difference in practice between th
who live within the quarter or stay outside. The overall hygic
condition depends, to a good extent, on the frequency of dispogts
garbage, which should be on a daily basis.

4

Table 3.8.3: Frequency of disposal of garbage

Frequency of disposal

No. of HHs

% of total HHs

Daily

317

63.4

Every alternative day

37

7.4

weekly

60

12.0

Monthly

25

5.0

Never

61

12.2

Total

500

100.0

Table 3.8.3 shows that only 63.4 per cent families disposed their garbage daily while another 7.4 pjpr
cent HHs did so every alternative day. The remaining 29.2 per cent HHs did so with lesser frequen(ty or
were not sure about the frequency of disposal. Availability of improved vat to cause least exposurefjof
the garbage improves the management of solid waste. Availability of such vats is shown in Table 3|8.4.

Table 3.8.4: Availability of improved vat

Availability

No. of HHs

% of total HHs

Yes

11

2.2

No

489

97.8

Total

500

100.0

Table 3.8.5 shows the nature of problem faced by the HHs in disposing their solid waste.

Table 3.8.5: Nature of problem faced in disposal of garbage

Type of Problem

No. of HHs

% of total HHs

Collection is irregular

20

4.0

Vat is overloaded frequently

20

4.0

Vat is too far to walk

9

1.8

Dumping place not fixed

30

6.0

Others (Insect & spread bad sme 9

1.8

No Problems

412

82.4

Total

500

100.0

3.8.2 Liquid wastedisposal and drainage:
The situation in respect of liquid waste disposal is even worse compared to disposal of solid |yaste
The system of drainage around the residences of the workers is shown in Table 3.8.6.
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Table 3.8.6: Drainage facility available

Residence Drainage Facility

T Open Closed | Underground
ype . :
Drain Drain sewerage

Outside mill 8 0
Mill Quarter 9 0
Outside mill 23
KMDA area Mill Quarter 10
All households 33

L ocation

Coochbehar

for those who reside i
mill quarters and outsidg
are 7.2 per cent and 6.
per cent respectively
11.6 per cent have n(
drainage at all and all o
them are from the mill at

the municipalities in KMDA area (excluding workers of the mill &
Coochbehar, many of whom live in rural areas).

Many of the residents (36.4%) faced problem of water logging durifjg
Water logged area | moderate to heavy shower as shown in the Table 3.8.7.

Table 3.8.7: Problem of water logging

Frequency of Water logging during heavy rains | No. of HHs | % of total HHs
Water logging is not a problem 318 63.6
Water remains stagnant throughout the day 58 11.6
Water remains stagnant for a couple of days 90 18.0
Water remain stagnant for many days 34 6.8
Total 500 100.0




3.9 Accessto Education

Education is an important determinant of the capability and functioning of any person| for
enhancing his or her wellbeing. With universalization of elementary education as well awiitiingan

urban agglomeration, the children of the jute mill workers should get necessary access to educgfion
grow as a citizen and participate in social and economic activities for leading a satiditect@wy the

other hand, lack of education reduces the options which restricts their scope to enhance the I¢vel «
wellbeing. Various aspects of education of the family members of the wolk@useholds towards
development of their human resources are presented in this section.

3.9.1 Educational background of the family members:
The status of education of the family members (excluding children below the age of 6 ye
given in Tabé 3.9.1.

S) is

Table 3.9.1: Education status of family Member

Sex

Educational L eve

Male

Female

Nos.

%

Nos.

%

%

llliterate

99

14.5

197

21.9

18.7

Literate but no schooling

9

1.3

12

1.3

1.3

Pre-Primary

26

3.8

25

2.8

3.2

Primary

17.0

134

14.9

15.8

Middle School

24.8

279

31.0

28.3

Secondary

20.2

168

18.7

19.3

Higher Secondary

94

13.7

62

6.9

9.8

Graduate

27

3.9

22

2.4
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3.1

Post-Graduate

3

0.4

1

0.1

4

0.3

Professional Course

3

0.4

0

0.0

3

0.2

Total

687

100.0

900

100.0

1587

100.0

The workers themselves and the family members of those 71 workers who are staying alone are e

from the data presented there

The table shows that majority g
the family members of the
workers have education leve
only up to class VIIl. 21.9 pe
cent of the females are illiterat]
against 14.5 per cent illiteeat
among male members of th
HHs. On the other hand, 13.7 p
cent of the male family member
have qualification of higher
secondary or above levs

B Male

BEFemale




compared to corresponding figure of only 6.9 per cent for the female family members. The differerjce
educational attainment between the male and female memlbetser appreciated from the Graph 3.9.
The status of education of those who are in the school going age is presented in the next section.

3.9.2 Statusof schooling of the children up to 18 years:
The status of education of the 506 children of the surveyed HHs in the age group 3 to 18 ydfars i

never enrolled were deaf. 3.5% of the children in this category dropped out. In thgckbs18ge group,
which corresponds to high school education 79.1 per cent of the children were found to be in schopl, 2.
per cent got never enrolled and 21.1 per cent dropped out. Thus, there will be good number of cljildre
who will not be able to complete secondary level education, which is the stepping stone for purpuing
majority of the vocational education.

Table 3.9.2: Schooling status of children

Boys Girls

Age
(in On Going
years)

Never
Enrolled
Nos. | % | Nos. % Nos. | % | Nos. | % Nos. % Nos. | %
35 27 | 60.0| 17 37.8 1 22 | 17 |50.0f 17 0 0
6-14 | 120 | 945| 2 1.6 5 39 [ 125]96.2] 1 0.8 4 3.1
1518 | 62 | 71.3| 3 3.4 22 | 256.3| 69 (831 O 0.0 14

Drop out | On Going | Never Enrolled | Drop out

The dropout rate for the boys and girls have been worked out and presented in Graph 3.9.2. It shojjvs th
while there are boys who were never enrol
but there are no such girls. Similarly, dropo
rate of boys for both &4 years’ category and

15-18 years’ category are higher than that of the

girls. On further probing it was reported th 16.9
except the case of two deaf boys, the boys

more interested in taking up some econon 16 39 34 g 31 0 .—‘

activities to augment family income and some | e
them are just not interested in studies. 6-1ayr 15-18yr 6-Layr 15-18yr

Boys Girls
3.9.3 Reasonsfor dropout from school: = Never Enrolled = Drop Out

Dropping out of school is broadly drive
by both school level factors and household level factors. The reason behind dropping out has been clpptur
to understand the possible causes and the result is shown in Table 3.9.3.




Table: 3.9.3: Reasonsfor dropout

Age Group
Reasonsfor dropping out 6-14 years 15-18 years
Nos. % Nos. %
Unable to bear expenditure 1 11.1 0 0.0
Household work 22.2 11 | 30.6
To work for earning 0.0 12 | 33.3
Unable to follow the lessons 11.1 3 8.3
Not willing to study 55.6 7 19.4
Other (House wife, Handicapped) 0.0 3 8.3
Total 100.0 36 | 100.0

From Table 3.9.3 it may be seen that the most dominant factor for the age group 6-14 yelprs i
unwillingness to study (55.6%) followed by household work (22.2%). Parental awareness and prjority
may not be high in such cases. For the students of the age group 15-18 years, the main reason is efono
for joining work (33.3%) followed by household work (30.6%) and unwillingness to study (19.4%). (8.3
per cent of students who left school were not able to follow the lessons, which is an indicator ofjjpoor
quality of teaching in the schools.

3.9.4 Participation in adult education programme:

Out of 500 samples, at least one member from only 10 households participated in Adult Edugjatior
Program. Given the low level of education of the adult family members of the jute mill workers as vell
as the workers themselves, it is useful to enhance their level of education through adult eduffatiol
programme.

3.10 Training and Skill Development

The survey showed presence of large number of family members in the working age groug] whc
are unemployed or engaged in low-end manual work as laborckshaw puller, hawker etc.
Occupational background of those who are not engaged in any economic activity is shown in Table §.10.!

Table 3.10.1: Occupational background of non-working members

Male Female Total
Number Number % Number %
Aged/Children 899 85 9.3 184
Handicapped 8 : 2 0.2 10 0.8
Household work/Housewife 10 . 602

Primary Occupation

Un-employed 45 0.3 48 3.6
Student 481

Total 1325




Those who are unemployed and left formal education needs vocational training for acquiring inffome
earning skill. The survey found 25 youths who took some training during last one year for entigaicing
employment opportunities. Names of the workers, relation with the person who have taken the trgining
along with the traden which they took training, cost of training and their current employment statug is

is a skilled worker, 1 is doing private tuition, 1 is a share cropper and 1 is an ordinary labourer as [founc
during the survey. So, either there was no market for the skill acquired or the quality of trainimag wajs
good.

Expanding the economic opportunities of the family members including the women, whojjare
mostly confined to home is likely to be an important interverfisomvellbeing of the workers” HHs. That
may be possible by providing appropriate vocational training for enhancing skills suitable forrasgio
including self-employment. There is scope for facilitation of skill enhancement of the members of the
workers HHs for acquiring good quality training at reasonable cost as well as to make the same affordable
with suitable financial support.

3.11 Statusof Health

Being in good health is an important aspect of human wellbeing. Low level of income and [poor
living conditions, as described before, increase the vulnerability of the jute mill workers and thgir fgmi
members and they are likely to live with higher disease burden. Some of the important aspettts of hea
of the workers and the members of their households were captured through the survey which are prisent
in this section.

3.11.1 Iliness of theworkers:

Out of the 500 workers surveyed, 173 of them reported of 179 cases of illness requiring treajmen
during last one year. Out of them, number of male and female were 166 and 7 respectively. Thijs, th
incidence of illness in a year works out to be 34.6 per cent (34.7% for male workers and 32.0% for flgmals
workers). Out of them 4(®2.3%) suffered from chronic diseases and ([397%) had common diseases
(some of them suffered from both common and chronic diseases). The nature of illness for commgn an
chronic diseases are shown in Annexure 3.11.1 and 3.11.2 respectively along with duration of illneffs an
cost of treatment. Table 3.11.1 presents the list of service providers from whom treatment was reffeive
by them. The table also shows the share of different service providers.



Table3.11.1: Serviceprovidersfor illness of theworkers

Servicetaken from

Incidence of sickness of workersduring last one year

For Common
diseases

For Chronic
diseases

Total

Nos.

%

Nos.

%

Nos.

%

Family Doctor

2

15

0

0.0

2

11

Advice from Medicine shop

7

5.1

1

2.7

8

4.6

Clinic

65

47.8

19

51.3

84

48.5

Nursing Home

1

0.7

0

0.0

1

0.5

ESI Hospital

46

33.8

14

37.8

60

34.6

Other Govt. Hospital

9

6.6

2

5.4

11

6.3

Private Hospital

8

5.8

4

11

12

6.9

0.7

0

0.0

1

0.5

Others (Relative) 1
*The rows will not add up to total number of sick persons due to multiple responses

The table above shows that the workers had received services from private sources in 59.6 per cefpt ca
for common diseases and 56.8 per cent cases for chronic diseases. 4.6 per cenbdiol anoy goctor

and took medicines on advice of the medicine shop. Overall, only in 40.9 per cent cases the work{rs g
treated in public facilities (ESI hospital 34.6% and government hospital 6.3%). As mentioned in sgftion
3.15 later, 86.6 per cent of the workers reported that they were covered under the ESI. Safuptpke
curative services from the ESI is less than desired. On enquiry the workers mentioned problem of glcces
delay in receiving services because of overcrowding, non-availability of medicines andvwasiong

hours in receiving treatment from ESI hospital as the reasons for not visiting ESI hospitals. It ied¢ar

in case of non-availability of medicine, ESI reimburse the cost of the same. Also, ESI gives 50 peff cen
of per day wages up to 91 days for compensating the wage loss. In case of temporary disablemé¢nt E
provides 75 per cent of actual wage up to the day disability is lasting. It may be that in spite of all th{ saic
provisions there are barriers which prevent the workers from visiting the ESI hospitals. That is partic{jlarly
so for outdoor treatment because the workers were found to depend more on ESI hospitals for [jndoc
treatment. During last one year, 10 workers had to undergo surgery and, except iseprad cahers

were conducted in public hospital (5 cases in ESI hospital and 4 cases in government hospital). Kak{parre
jute mill authority mentioned that the workers of the mill have receR&@ crores in 2 years from the

ESI as compensation. They are also of the view that workers are not going to ESI hospital due to [pent:
block, which is difficult to accept since there is no reason why one will spend money in private facifjties
when services are available free of cost. That is also corroborated by the fact that for theeaseg
surgery etc. they have visited the ESI or other government hospital. Therefore, improving service dg
by the ESI hospital for OPD services is an imperative.
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3.11.2 Ilinessrelated to occupational hazard:

Working environment within the jute mills is hazardous for the health of the workers. Jute ig} the
most accident prone among all categories of industries in West Bengal. The Table 3.11.2 sho\ys th
incidence of accidents across major industry types for the period 2012-13 to 2014-15

Table 3.11.2: Industry-wise accidentsin West Bengal

2012-13 2013-14 2014-15

Incidence Incide Incide % of

Industry rate(per | % of total % of total 0

Total . Total nce . Total nce total
1000 accidents accidents

workers)

rate rate | accidents
Jute 10,120 47.13 56.76 10,112 | 46.98 52.32 8,964 | 47.06 47.69
Engineering| 4,234 10.09 23.75 4,760 | 10.05 24.63 5,129| 13.71 27.29
Cotton 2,332 48.03 13.08 2,467 | 49.14 12.76 2,602| 52.31 13.84
Chemicals | 1,145 20.95 6.42 2,602 | 52.31 13.84 1,619| 36.51 8.61

The table shows that there were 8,964 accidents in jute mills of West Bengal during the year P014
15 and that amounts to 47.06 accidents per 1000 workers during the year, which is marginally lowef tha
that in cotton industries but much higher than that in engineering or chemical industries. The workerg§ hav:
to bear the burden of these injuries. Jute dust is known to contribute to certain non-specific lung diffease
like bronchitis, emphysema and pneumonia. Workers in the jute industry are liable, especially orj first
employment, to 'mill fever'. There are a number of cases of 'occupational asthma' reporjiete fnahs.
Cases of dermatitis arising from jute dust, batching oil and dyes are also common. Excessive n{jise i
weaving operations can result in irreversible hearing loss and excessive heat and huth&lgpiimning
and weaving sections can result in health disorti@tse present survey found 196 workers reporting d
occupation hazard related illnesses (not all were treated and, therefore, could not be compared vjith tt
number in the previous section) and there were 222 incidences of illness during the last one ypar &

requiring surgeryNJB had conducted a study on “Measuring the Impact of Occupational Hazards on the

Health of the Workers in the Jute Producing Units in Ifidla that study also it was found that

workers. Thus, mixture of Obstructive & Restrictive diseases may be caused by Jute fibres.

30Govt. of West Bengal, Department of Labour (2014-15): Labour in West Bengal
3INath Surendra (1987Occupational Diseases In The Jute Industry”’; Labour Inspection in the Jute Industry; ILO
321DI with BMS of Kakinarrah jute mill.
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Table 3.11.3: Type and number of cases of illness due to occupational hazard

Typeof illness As% Typeof disease | Responses | As%
Asthma 15.8 Dust Allergy 1.0
Sinus 0.5 Ear problem 0.5
Body ache 70.4 Energy loss 1.0
Head-ache 14 7.1 Eye problem 2.0
Cold & cough 20 10.2 Neurological 1.5
Stomach problenm 6 3.1 Total 222 -

As seen from the Table 3.11.3 that as high as 70.4 per cent of the iliness is body ache followed by Ajsthm
(15.8%) and cold & cough (10.2%). Some of the diseases mentioned above are common and, thejrefor
may or may not be related to their working environment and those are mentioned because the wlorkel
perceived that such illness was related to their work.

The gravity of the poor health of the workers’ health can be better appreciated from the data on
worker’s absence from duty as shown in Table 3.11.4. It shows that illness was the reason for absence(jin
65.2 per cent cases. Therefore, improvement of working condition and taking preventing measurg| is a
imperative for increasing productivity in the jute sector.

Table 3.11.4: Reasons behind absenteeism of the workers

Type of reason No. of response | % share
Disease 161 65.2
Problems in the Jute mill 7 2.8
Visit to native place 52 21.1
Due to family occasion/problem 10 4.0
Due to sickness of death case of family mem 10 4.0
Due to accident occurred 5 2.0
No specific reason 8 3.2
For outing 1 0.4

3.11.3 Incidenceof illnessfor family members:

Number of persons (excluding workers) in the household of the jute mill workers, who reportgdly
fell sick during last one year and had to be treated, is shown in Table 3.11.5 across different age [prouy
for male and female separately.

Table: 3.11.5: Incidence of illnessduring last one year across age group and sex

Agegroup Total members Total memberssick
(years) Male | Female | Total | Male | % | Female| % Total
0-5 79 63 142 | 27 12 19.0 [ 39
6-18 212 213 425 | 40 50 235 | 90
19-60 388 613 | 1001 26.6 | 381
60+ 60 57 117 | 22 22 38.6 | 44
Total 739 946 | 1685 | 304 26.4 | 554
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The table above shows that 585 out of 1685 family members (excluding those who do not live with the
worker) fell ill requiring treatment during the last one year. Thus, annual incidence of illness was 32{P pet
cent for all age group and 38.1 per cent for those in the age group 19-60 years, which ishtehopiie

those below 5 years.

3.11.4 Type of illness of family members of the workers:

As mentioned above 58 family members fell sick during last one year and the total number|jof
illness reported was 582 (some members had more than one type of iliness). The broad category offflines
common or chronic, requiring treatment is shown in Table 3.11.6. The details for common and chfonic
diseases are provided in Annexure 3.11.3 and Annexure 3.11.4 respectively.

Table: 3.11.6: Type of reported sickness during last one year

Agegroup No of No. of Suffered from Required surgery

(years) persons illness | "Common [ % [ Chronic | % No. %
0-5 39 41 37 94.9 2 51 0 0
6-18 90 93 86 92.5 4 4.3 4 4.3
19-60 381 400 268 65.5 113 28.3 44 11.0
60+ 44 48 18 37.5 26 54.2 3 6.3

Total 554 582 409 70.3 145 24.9 51 8.7

The Table 3.11.6 reflects the number of titmeworkers’ household member had fallen sick and needed
medical help during last one year. It is quite visible from the table that the children category mostly s|jiffers
from common disease and only 2 children suffered from chronic disease. Naturally, the most preffalen
are the common diseases and there were 409%)&3ch cases out of 582 total cases. Also, the incidenfe

of chronic diseases increases with age, which has implication on expenditure on health as one get{ age

3.11.5 Medical service providersto the family members:

The next Table 3.11.7 shows different service providers for medical care in case of diseasesfjof th
family members. In 64.0 per cent cases medical service was accessed from privat@asduncgs.9 per

cent cases the same was accessed from public providers (ESI 26.0 per cent and gbhespiial
10.3%). 15 people have reportedly taken service from family doctors. However, medical qualificatipn of
these doctors not known. In 2.7 per cent cases medicine was taken on advice of the medicine shops. Ir
case of workers share of receiving services from public sector is 40.9 per cent as menti@oddnn
3.11.1 before. The difference is even more for services delivered by the ESI hospital, which is 346 pe
cent for all workers and 26.0 per cent for the family members.



Table 3.11.7: Service providersfor treatment of family members (excluding workers)

Nos. of person sick

Chronic
diseases

Common
diseases

Servicetaken from

% %

15
15

2.9 3
3.2 2
55.7 77
1.5 3
22.7 51

2.1
1.4
53.1
2.1 9
35.2

Family Doctor 12
Advice from Medicine shop 13
Clinic 228
Nursing Home 6
ESI Hospital 93
Other Govt. Hospital 51 12.5 15 10.3 66
Private Hospital 16 3.9 9 6.2 25
Others (Ayurvedic etc.) 3 0.7 0 0 2
Total 422 100 160 100 582

*The rows will not add up to total no. of sick persons due to multiple responses

can be better appreciated from the Grg
3.11.1. It clearly reflects thg
predominance of the private provider
which increases the financial burden q
the households.

56.4

EWorkers = Family members

34.6
3.11.6 Cost of treatment: —
Expenditure on health ia very _‘
important financial burden, particularl
of the poorer section of the societ
Table 3.11.8 gives a glimpse of avera
expenditure on treatment during last o
year for different income classes arm

share of expenditure ondith that had to be incurred by the workers’ households.

6.3
Other Govt.
hospital

Private
institutions

ESI Hospital

Table 3.11.8: Cost of treatment across household income (in Rs)

Income

category (Rs.)

No. of
HHs
surveyed

Average
monthly
Income
per HH

Average
cost for

common
disease

Average
cost for

chronic
disease

Average

cost for

Surgery
case

Average
cost for
health

(all types)

Cost of
treatment
as % of
income

2500-5000/- 19

4699

133

316

173

622

13.2

5001-10000/- 287

8135

154

282

191

627

7.7

10001-20000/-| 162

13755

190

151

69

410

3.0

20001-30000/- 24

23798

166

849 4

1019

4.3

30001-50000/- 8

35082

261

63 0

324

0.9




| 500 | 11015 | 167

The table shows that average cost of treatment per HH is 5.1 per cent of their income. Hovjever
the poorer HHs spend much more than an average worker HH spend on health and, thereforegthejf bea
much higher burden on health related expenditure.

3.11.7 Immunization:

Immunization for preventing diseases is a critical service for protecting the life of the pregpant
women and the children. The coverage of immunization for preventing various diseases were capture
during the survey and the same is presented in the Table 3.11.9 below.

Table 3.11.9: Coverage of immunization against various diseases

Type of Immunization No. of child %
BCG Completed 141 99.3
BCG Going On 1 0.7

BCG Discontinued 0 0.0

BCG Never Immunized 0 0.0

Total 100.0

DPT Completed 91.5
DPT Going On 4.2
DPT Discontinued 2.8
DPT Never Immunized 1.4

Total 100.0
Hepatitis B Completed 92.3
Hepatitis B Going On 11 7.7
Hepatitis B Discontinued 0 0.0
Hepatitis B Never Immunizec 0 0.0

Total 142 100.0

Table 3.11.9 shows that BCG dose have been completed by 141 out 142 children (99.3%) [jwhile
immunization against Diphtheria, Pertussis and Whooping cough (DPT) has been completed b 13
children i.e. 91.5 per cent. In case of Hepatitis B dose, 92.3 per cent children have completedrdeeir
Thus, coverage of these three type of immunization is high amongitieclf workers’ households

and overall immunization coverage is satisfactory though there is some scope for improvement.

3.11.8 Provider of immunization services:
The status of immunization services is shown in Table 3.11.10 below.

Table 3.11.10: Service provider for Immunization of Child

Type of services Response (Nos.) % share
ICDS Center 69 48.6
Govt. hospital 71 50.0

Others (Pvt. School) 2 1.4
Total 142 100.0




The table reveals that such service was taken from public sources in all but 2 out of total 142 cgfes.
further shows that 48.6 per cent of immunization was obtained through the ICDS centre and anotfper 5
per cent received the services from government hospital. The remaining 1.4 per cent receiveddoservidle
private school.

3.11.9 Family planning:

Family planning and related practices are important in enhancing the wellbeing of the wome(p and
children. 214 couples (42.8%) were found to have abiaimily planning measures. The data reveal
further that 326 households are aware about contraceptive measures, 80 households have not refgpon
to this question and remaining 94 (18.8%) households are not aware about such measures. So, [fhere
scope for improving awareness on family planning.

Apart from family planning practices, mother care services like access and uptake of armtdnatpl a
postnatal care etc. have been captured and the compiled data is presented in the Table 3.11.11 bgjow.

Table 3.11.11: Antenatal and Postnatal care of Pregnant and L actating Mother

Immunization of L actating women I mmunization of PW

f |mmunization -
Status o unizatio Antenatal Post-Natal Antenatal ng;l

Total No. 13 1
Completed Immunizatior
On-going Immunization

Stopped half way
Not received at all

Not
applicable

All the lactating mothers have completed ante-natal immunization and 5 of them have also com(pletec
post-natal immunization. Only one mother has not received post-natal care yet.

3.11.10 Childcare services:

The Integrated Child Development Services (ICDS) is the most important service for the chilgren

from 0 to 6 years WhICh is to be available for all children of the country. As per the scheme childrgn in
s - | the age group 3-5 years should attend the ICDS centres|for

receiving six different services including pre-primar

schooling, which are critical to their growth and survival

The available infrastructure in all the ICDS centres visitelp

centre number 90 in Kakln:ah mill, V|S|ted by the team, was found to have insufficient space, no kitchjpn,
no water and not properly illuminated. Out of 85 eligible children found in the survey, only 65 are enrfplled
and only around 30-35 are attending the centre every day. It was found thattenar being provided
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with breakfast and hot meals and the centre functions mostly as a feeding centre. The infrastructur( is tc
inadequate to provide proper services.

3.12 Income and Expenditure of the Jute Mill Workers

Income and expenditure of the jute mill workers are very critical parameters in deciding fpeir
wellbeing. It is difficult to precisely measure the same but the best estimate has been worked out fgf eac
family and the same are presented in this section.

3.12.1 Monthly household income:

The range of monthly income of the surveyed households, estimated by taking into the incofpe o
all the family members, varies from Rs. 4,500/ to 38,500/ and the average income works out {p Rs
11,015.42 per month. The distribution of households across different income ranges is presented iff Tab
3.12.1.

Table 3.12.1: Monthly household income Analysis of the data shows that there lies hugdE
disparity among the households in terms o

RS.2500-5000/- 19 38 monthly income a§ §uggesteq by high value ¢
Rs.5001-10000/- 587 574 the standard dewayon. Maximum household
Rs.10001-20000/- 162 32 4 (287 households, i.e. 57.4%) have reportejf
Rs.20001-30000/- 24 4.8 monthly income in between Rs. 5,001 to Rg
Rs.30001-50000/- 8 1.6 10,000. Out of them most of the households (23

Total 100.0 households) are migrant. Moreover, the worker
in this income slab are mostly employed as permanent worker in the mill i.e. in case of 124 houseolds
3.8 per cent of the HHs have income below Rs 5,000. On the other hand, 6.4 per cent of the HH ha\
income above Rs 20,000 per month, mostly due to support from other members in the family.

Income Slab Nos. % share

3.12.2 Household income against type of employment
The Table 3.12.2 shows relation between income (which also includes income by members [pf the
family) and nature of employment.

Table 3.12.2: Typeof Work and Monthly Income

Classification Monthly income slab
of Work Rs.2500- Rs.5001- Rs.10001- | Rs.20001 | Rs.30001
5000/- 10000/- 20000/- -30000/- | -50000/-

Permanent 7 124 76 12 4
Casual 35 11 3
Budli 25 14 0

5
2

Spl. Budli 5 101 59 9
0

Temporary 2 2 0
Total 9 287 162 24




of the mill around Kolkata. Whereas, difference between the average workers’ household income of IMA
and NonKJMA mills is not so significant.

3.12.3 Remittanceto native place by the workers:

Since large number of employees are migrant, remittance by the works is important. It was
that even some of the workers who live with family are remitting money indicating that a part of the fg
IS living in their native places. Table 3.12.3 provides the details of remittance by the workers.

Table 3.12.3: Details of Remittances

Statement Worker livewith family | Worker live alone
No. of Family send money 48 63
Quantum of Money sent by each famil 2,657 3,773
Average Monthly Income/HH 11,981 8,329.5

Out of 429 workers’ households that resides with family, 48 (11.2%) families send money to villages

while 63 (88.7%) among 71 workers who live alone (without family) send money to their family in tlyeir
native places. Out of these 48 families, 42 are living within only one room. 23 are resident of mill qudjrters
and 21 out of them are having single room. Similarly, 62 out of those 63 workers who sends morjey tc

their family regularly are staying in only one room. So, non-availability of room magédef the causes
for compelling the workers to keep their entire or part of the family at their native places.

3.12.4 Pattern of expenditure of the HHs:
71 workers, who live alone, have specified the expenditure that is incurred for his

against specific purposes of expenditure and is placed in Annexure 3.12.4.

The table shows that maximur
expenditure is on food, which is R
5,202 per HH and that comes to 55.3 : === Avg. Exp. Per HH (Rs)
cent of total HH expenditure. Takin —O—% Shareof Exp.

food including fuel, clothing and sheltsg
(comprising of house rent, maintenan
cost of house, electricity) togethe
average expenditure per HH works o
to be Rs 7,025 per month, which is 74
per cent of total expenditure. Theg
being the basic cost of living, resourc
available for other essential expenditure like health and education becomes very limited. However, fts 67




(7.2%) of expenses are made per month on education and Rs 537 (5.7%) is spent per month onjjheal
Within education component the share of expenses for private tuition is Rs 410 (4.4%), which is (jathel
high. Even, expenditure on mobile phones is around 2.5 per cent of expenditure, which is also hig

3.13 Household Assets

Possession of assets of daily use is an indicator of the economic status of the household anfl the
also help in maintaining the quality of life. Availability of common HH assets of the jute mill warkesrs
presented below in Table 3.13.1.

Table 3.13.1: Household assets owned by the jute mill workers

No. of HHswho Yes No
Typeof Assets responded Nos. % Nos. %
TV Set 500 344 156
Refrigerator 500 68 432
Telephone/Mobile Phon 500 474 26 5.2
Bicycle 500 282 218
Motorcycle, Scooter 500 17 : 483
Car/Jeep 500 1 : 499
Computer 500 5 : 495
Internet facility 500 5 495
Sewing Machine 500 64 436
Electric water purifier 500 2 : 498

Ownership pattern of asset among workers’ households reveals that mobile/telephone (94.8%), TV se
(68.8%) and bicycle (56.4%) are possessed by more than half of the surveyed households irrespeftive
any income class as reflected in Table 3.13.1. Hence, these three items could be termed asassetsspr
for the jute mill workers in general. Other two assets viz, refrigerator and sewing machshe\airey
increasingly higher percentage of ownership as the income class moves from lowest category fo th
highest class of households. This implies that these items are purchased with rise in household ifjcom
These items can be classified as moderately normal necessities in case of surveyed hdbiseitaigs.
motorcycle or scooter, computer and internet facility are available to only 3.4 per déehiper cent of

the workers’ households and may be treated more as a luxury good. Remaining two assets i.e. gjectri
water purifier and car/jeep are only available to 3 out of 500 households. Hence, no conclusion cojjild b
drawn for these two asset regarding the type of economic classification of the asset.

3.14 Indebtedness and Reasons T her eof

The available literature mentions of indebtedness of many of the jute mill workers and, thergfore,
special care has been taken to capture the extent of indebtedness, the source from which the loahs w:
taken, the purpose behind borrowing etc., which are presented in this section.
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3.14.1 Indebtedness of the workers:

270 households (54%) have taken loan during the last one year out of 500 families surveyeq]. Th
average amount of loan is Rs. 39,592 whereas the amount of loan varies from Rs. 1,500 (for tregkmer
taken from Jute Mill) to 12, 00,000 (for building house, home loan taken from Bank). Out of those wo|kers
who took loan 121 were permanent workers, 124 were Budli workers (including Spl. Budli) and 24 |vere
casual workers and 1 temporary worker. The average loan taken by each categonkers were Rs.
36,165, Rs. 31,914 and Rs. 27,765 respectively. But, out of 270 households who have taken loar|, the
are only 20 (7.4%) households who have made full repayment of their respective loans.

Table 3.14.1: Debt & itsrepayment

Different aspects of debt & itsrepayment Response
Average loan amount Rs. 39,592
No. of Borrowers repay on regular basis till date of surve 270
No. of Borrowers repaid full amount till date of survey 20
Average loan amount repaid/borrower Rs. 15,339

3.14.2 Sourcesfrom where loans wer e taken:

The survey found that 270 households have taken loan on 285 occasions during the last orfe ye:
and such loans have been taken from varied sources. The details of sources of loan are mentioned [jn Ta
3.14.2 below.

Table 3.14.2: Source from whereloan was taken

Sour ce of Loan | No.of HHs | %
Multiple Source

Jute Mill, Micro- Finance 10 3.7
Micro-Finance Institutes & Friend 1 0.4
Micro-Finance, SHG 1 0.4
Individual Sour c

Only Jute Mill 78.5
Micro finance institute 11.5
Bank 2.2

Friend 1.1

Builder 0.7

Lender (Gold shop) 0.4
Money Lender 0.4
NGO 0.4

SHG 0.4
Total HH taken L oan 270 100.0

From the table it could be seen that the most common source of loan is from Jute mill (78.5%)| 21z
households have taken loan exclusively from the Jute Mill, while other 10 households have takeij loat
from both Jute Mill and Micro Finance Institutions. The workers get loan from their own provident fijnd,



which does not have any time limit for repayment and is the preferred mode. The repayment is defjucte
from their wages. The bank has time bound repayment schedule and workers do not generally talje loz
from banks. There are only 6 households who have got loan from the bank out of them 3 are of perijpane
workers’ household. Many of them do not have bank account as shown in Table 3.14.4. Many workers

have taken loan from micro fiancé institutions (11.5%). It is to be noted that 63.2 per cent of housghold:
from lowest income category (less than 500tdve not taken any loan and probably they have not begn
considered to be loan-worthy. While maximum proportion of households (59.8%) lofv2st income

class (5,001-10,000) have opted for loan among different income group.

3.14.3 Purposefor taking loan:
The households have taken loan for various purposes which are shown in Table 3.14.3.

Table 3.14.3: Purpose of loan

Number of | % out of total
respondents | borrowers

For Treatment 48 16.84
For Education 23 8.07
For Repairing House 49 17.19
For Marriage & other social occasions 96 33.68
For Repay to Other Loan 21 7.37
Bought rickshaw van/Cycle 0.70
Investment to Business 2.46
To pay house rent 1.05
For Purchasing land/building 5.96
For continuing Court Case 0.35
For electric connection at home 0.70
For family purpose//Home expenses 3.16
For Farming 0.70
For Tour Purpose 0.35
For purchasing Furniture/Home Appliances 1.40
No. of loans/ indebted HHs 100.0

Purpose for which loan wastaken

INTILSIEINIE L [SIENITN

It can be viewed from the table above that in 35.6 per cent of the cases the households have faken joan
marriage or other social occasion lik
funeral ceremony of mother i.e. fg
unproductive purposes. On the oth
hand, only 8.5 per cent of th
households i.e. 23 households hd
taken loan for education purpose.
(2.6%) households have taken loan f

making investment in business and
households have taken loan
purchase rickshaw/van or cycle.




households have taken loan for expenses regarding farming. Thus, @&&%}) households have taken

loan for some productive purpose compared to the rest (96.1%) households who are taken loan f@r nol
economic activity. Moreover, there are 21 (7.8%) households who have taken loan to repay the pr{gviou
loan. These families are having high risk to get into the debt trap. The above table and analysis ingjicate
that around 50 per cent of surveyed households have not reported any uptake of loan and those wijp opit
for loan have taken that mostly from their own provident fund. Again, the loans are basically takep for
unproductive purposes which have no or marginal return. Thus, uptake of loan for economic purppse i
very limited.

3.14.4 Accessto public financial institution:
The status of access to public financial institution is shown in Table 3.14.4. The table showij tha
433 HHs have savings account in banks and only 3 of them have accounts in post offices.

Table 3.14.4: Accessto savings account

Having Saving Account or not

Institution Having % of total Not-having % of total

account HHs account HHs
Bank 433 86.6 67 13.4

Post-Office 3 0.6 497 99.4

It is interesting to note that while 433 households have savings account in banks but only around [LO p¢
cent of the respondents are aware of the Jan Dhan Yojana, which is a major drive of the giowadrnnje
India to reach banking services to each person. Also, as shown in Table 3.14.4, only 6 HHs took loalp fror
banks. Low preference for bank credit may indicate procedural difficulty and poor servicedhypkbe

to meet the credit needsf the workers’ households. There is scope to explore if micro-financeg
organizations can be more effective in meeting the gap in credit requirement of such HHs.

3.14.5 Savingsby the HHs:

Table 3.14 shows the frequency of savings to assess the saving habits among the mill workers’
households. 64 households (12.8%) have not provided any suitable answer regarding their frequgncy
saving. On the other hand, 404 (80.8%) households have reported that they save whenever possibje. O
30 households (6.0%) have reported to have saved at least once in a month and only 2 householdg| (0.4
have saved in a weekly manner. Thus, the saving tpje3.145: Fregquency of Savings
habits among the surveyed households is quite poor,
which needs to improve for better economic__ Category Responses | % share
wellbeing of the worker. National Urban Livelihoo No Practice 64 12.8
Mission (NULM) promotes formation of Self Helj I\\;Ivoenetﬁllil/ 320 gg’
Groups (SHGs) with developing thrift habit and When Possible 404 808
pooling their own money as well as institutionat Total 500 100
credit for taking up economic activities. Given that
large number of the HH members are unemployed and there is barrier to accessing credit from [pank




organizing the poor in SHGs and promoting economic activities with associated skill develop{pent
becomes an imperative.

3.14.6 Accesstoinsurance services:
Access to insurance schemes for covering life and health is another important financial s¢jrvice

workers were not aware of the low cost insurance and pension benefits linked to bank accountfjunde
Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY), Pradhan Mantri Suraksha Bima Yojana (PM}BY)
and Atal Pension Yojana (APY), in spite of 86.6 per cent of the respondent HHs having some mgmbe
with accounts in banks. The PMJJBY scheme provides life insurance cover for death due to any (feasc
and is renewable from year to year. All savings bank account holders in the age 18 to 50 yefrs il
participating banks are entitled to join the scheRs lakhs is payable on member’s death due to any
reason against an annual premium of Rs. 330 for each member whose age is between 18 and 5p yes
PMSBY is available to people between 18 and 70 years of age with bank accounts. It has an {nnus
premium of Rs. 12, which is about 14% of the premium. The amsantomatically debited from the
account. In case of accidental death
or full disability, the payment to the
nominee will be Rs. 2 lakhs and in
case of partial permanent disabilify No. of Have Do not have
the coverage is of Rs. 1 lakh. AP YI ncome group HHs insurance insurance

. Rs.
is open to all bank account holders (Rs) surveyed No. % No. | As%

Fixed pension for the subscribefs 2500-5000/- 19 2 10.5 | 17 89.5
| 10001-20000/- 162 63 38.9 99 61.1

5000, if he/she joins and contributgs 0001-300007 52 = 0.0 = £0.0
between the age of 18 years and 20001-50000/. 5 1 125 7 875

years. The subscribers arg requir Total 500 156 312 2 68.8
to opt for a monthly pension front

Rs. 1000 - Rs. 5000 and ensure payment of stipulated monthly contribution regularly of whicl} the
surveyed HHs were found to be unaware. There is scope to bring many of the family members and wjprkel
of the jute mill under the scheme to provide income security in their old age.

Table 3.14.6: Number of workershaving lifeinsurance
cover age by income category

3.15 Statutory Benefits from the Mills

The jute mill workers are entitled to enjoy several statutory benefits like Provident Fund, Gratjity,
Insurance cover under the ESI scheme etc. They should also receive their entitled wWéigé asdoer
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and their family members who are covered under ESI do not always receive medical services (Jue t
several problems mentioned therein.

3.16 Public Distribution System and other Entitlements

The jute mill workers, like any other citizen, are to enjoy certain entitled belilefiteaving access
to public distribution system, having electoral registration cards, AADHAR cards etc. Some of tteesejha
been captured and those are presented in this section.

3.16.1 Public Distribution System (PDYS):

PDS is an important facility for the poorer section of the society and as per the National [food
Security Act, 2013, 75 per cent of the rural HHs and 50 per cent of the urban HHs amvi® fieead
grains through PDS at subsidized rates. The basic instrument for receiving benefit of the PDS is t(} hav
ration cards. Availability of ration cards and uptake of food grains etc. frb81 By the workers’
households across various income categories is shown in Table 3.16.1.

Table 3.16.1: No. of HHswho avail PDS

Enjoy PDS as Regular (weekly) basis

I ncome category % No % Having no %

share share | rationcard | share
Rs. 2500-5000/- 73.7 | 3 15.8 2 10.5

Rs. 5001-10000/- 69.3 | 27 9.4 61 21.3
10001-20000/- 741 | 18 | 11.1 24 14.8
20001-30000/- 79.2 | 3 12.5 2 8.3
30001-50000/- 100.0| O 0.0 0 0.0

Total 720 | 51 10.2 89 17.8

The table shows that 17.8 per cent of the HHs did not have any ration cards and another 1().2 p
cent did not take the food grains etc. every week. The survey found that all the HHs do not lift goodg] fron
PDS every week. The share of HHs who were found to lift food grains every week was the least fipr the
poorest income category (84.2%) and 100 per cent for the highest income categorytd-aftuiceod
grains every week from PDS reflects economic distress or lack of empowerment. Therefore, thdre iff nee
as well as scope to improve both coverage and uptake of food grains etc. from the PDS. 41]] HH
responded to the question on their level of satisfaction on the quality of food grains received frofh the
PDS. 42.3 per cent mentioned that they were satisfied while another 57.7 per cent were not.



3.16.2 Availability of documentsfor enjoying various entitlements:
All the entitlements require appropriate documents. Also, every person should have [pasic

document like birth certificates and proof of

identity as being provided through Aadhar Table 3.16.2: Accessto various entitlements

card, voter identity card etc. Status Pf  pocuments No. of HHs | % of total HHs

availability of some of the documents |s BPL Card 137 27.4

presented in Table 3.16.2. The table shows that APL Card 274 54.8

82.2 per cent of the HHs have APL or BRL Voter ID 461 92.2
cards and other 17.8 per cent are deprived fiom Aadhar Card 441 88.2
having any such document. Having electoral Birth Certificate 205 41.0
registration card is an important document for a citizen in any democracy. However, 7.6t drtice

HHs did not have such document. Non availability of birth certificate for members in more than 5( per
cent of the HHs is also quite surprising.

3.17 Awarenesson Different Schemes and Access to Benefits

There are several schemes to provide benefits to the people in general. Some of the schemips ha
been covered in other sections. Knowledge of the jute mill workers and their family members ah sofjne
the important schemes and whether they could take any benefit has been explored during the stuqjy. Tt
compiled status of the same are given in Tall&. B.below.

Table3.17.1;: Awarenesson different schemes

HHswho areaware No. of HHswho got benefit
Number | % of total | Number % of total

IAY 339 67.8 17 5.0
Indira Gandhi Old-AgePension 302 60.4 8 2.6
|.G.National Widow Pension 304 60.8 20 6.6
Kannyashree 330 66.0 37 11.2
Yuba-Shree 139 27.8 0.0
Sukanya Samriddhi Yojana 78 15.6 1.3
Student Cycle Scheme 423 84.6 14.7
Grant for unemployment allowance 185 37.0 0.0
Pradhan Mantri Awas Yajona 180 36.0 0.6
MGNREGS 274 54.8 2.6
NULM 36 7.2 0.0
Disability Pension 81 16.2 2.5
National Family Benefit Scheme 35 7.0 0.0
Scholarship scheme of NJB 224 44.8 4.5
Rashtriya Swatha Bima 96 19.2 1.0
Adult Education Program 107 21.4 0.0
Swarna Jayanti Shahari Rojgar Yoja 22 4.4 0.0

Schemes
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The above table shows that the level of awareness varies from 84.6 per cent faisstycle
scheme to as low as 4 per cent for Swarna Jayanti Shahari Rojgar Yojana. The scheme besrsinffe
changed to NULM with effect from®1April 2014 and 45,034 persons of the state have been benefite(] so
far33. However, only 7.2 per cent of the respondents were aware of the scheme and thece wlas
beneficiary. The awareness level is above 60 per cent for schemes like IAY, Indira Gahdtye
Pension, Indira Gandhi National Widow pension, Kanyashree and student cycle scheme. The lgjel c
awareness, however, is quite low in some of the schemes, like NULM, scholarship scheme of NJIp etc
which are very relevant for the worker’s HHs. Though it could not be assessed whether benefit flowing to
the eligible persons from jute mill workers” HHs is at par with that flowing to other sections of the societ
living in the same area but it appears that not enough benefits are flowing. For exam@iegietamily
member of the jute workers has received grant for unemployment allowance. There is substantial dgmar
side constraint mostly due to ignorance of the workers about the schemes as well as lack dfjknoyle
about the procedures for accessing the benefits. Therefore, improving awareness about various sghen
relevant for the workers” HHs and empowering them for receiving due benefit are very important |jo
enhance wellbeing of the workers and their family members.

3.18 Ben€fit from the Schemes of NJB

As mentioned in Chapter I, NJB has started two schemes, one on sanitation and the other on edtjcatic
for the welfare of the jute mill workers. The jute mills visited are aware of the sanitationesahd 3 out

of the 8 mills have already received the benefit. One mill has applied to Sulabh Internatiotied arjp
inspection of the mill is awaited. Three other mills have not yet approached to take benefit of the scheme
Benefits received by the surveyed mills under both the schemes are shown in Annexure 3.18.1. Defjails ¢
the benefits drawn so far by different mills have been received from NJB and these are shown in Anifexur
3.18.2 & 3.18.3 from which it may be seen that only 44 mills have applied for scholarship scheme ghd 2°
mills have applied for the sanitation scheme. Both from the list of sample mills and total nsiltseen

that there is lack of awareness regarding these schemes. The mills must be made aware and] proy
implementation is required to make the schemes more successful.

Since the sanitary conditions within the mills are far from satisfactory there may bevzosier
on implementation of the scheme.

The list of beneficiaries of the sample mills under the schemes of NJB is given in Annexure 3{18.1,
3.18.2 and 3.18.3 the list of all the beneficiaries are given. From the list of the sample mills it is segh tha
the education scheme has been more popular and the benefits are flowing to children of the workelf in &
the mills in pursuing their studies. 416 girls and 9 boys from 8 mills have been benefitted from the scljeme
However, the number of beneficiaries have varied widely from 117 (all girls) in Kamarhaty Comgjany
Limited to only 34 (32 girls and 2 boy#) Baranagore jute mill. Table 3.17.1 shows that there [p

33 Information collected from State Urban Development Agency
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substantial gap in awareness about the scheme and the same should be bridged to make the schgme r
successful.

3.19 Participation in Various Social and Group Activities

Apart from awareness, participation of the people in various activities is also important in legging
a meaningful life. Some of these association like being members of Self Help Groups (SHGS| has
important economic benefits as well. Only 220 HHs (44%) were found to participate in any socifpl or
community level activities. Organization wise awareness level and participation is presented in the [rable
3.19.1 below.

Table 3.19.1: Participation in various social and community level activities

No. of HHsaware | Participation by HHs

Organization

Number

%

Number

%

Self Help Group in Locality

323

64.6

9

1.8

Club/CBOs

413

82.6

58

11.6

Development organization

101

20.2

7

1.4

Cultural Team

111

22.2

17

3.4

Trade Union

480

96.0

25.8

Table 3.19.1 shows that 25.8 per cent of household participate in Trade Union activities followed by| 11.¢
per cent of the household participate in Club/CBOs. Participation as member of SHG is very low {t 1.8
per cent and iis surprising that while 64.6 per cent of the HHs are aware of the SHGs but only 9 [HHs
have any member of SHGs. Participation in SHGs has both social and economic benefits and th¢ san
should be encouraged through appropriate interventions.

3.20 Social Environment

The social environment of any person is very important for living a good life. These include lawjand
order situation, threat to different types of abuses, prevalence of use of drugs and intoxicarygfdig(pit

the women etc. The HHs were ask
47.4
39.4
I 18.6

if these are perceived as problems
Alcoholism  Theft Murder

them and their responses have bg
compiled and presented in Tab
3.20.1 to assess the quality of ti
social environment in which thg
workers household live. The same is
also presented in Graph 3.20.1 f
better appreciation of the problen
faced by the workers. It appears th
alcoholism has been identified as tf

17.4
11.8 86
ﬂ B B

Robbery Violenc&Trafficking
against
Women




most common problem followed by theft. Violence against women and trafficking are also peaseiv{d
serious problems for which organizing women in SHGs could be a mitigating factor.

Table 3.20.1: Perceived vulnerability from various social evils

Social evils Responses: ‘Very High/Some-what’ | As%

Alcoholism 237 47.4

Theft 197 39.4

Murder 93 18.6

Robbery 87 17.4

Violence against Women 59 11.8
Trafficking 43 8.6

3.21 Mills Related | ssues

Some of the mill specific issues, particularly those related to industrial relationship have [peen
obtained from the mill management and those are placed in Table 3.21.1. The responses of the \forke
have also been taken for some of the issues like suspension of work.

3.21.1 Suspension of work:
The workers were asked to mention if the work in the mills remained suspended during lagf one
year. Their responses are presented in Table13.22.4 per cent of them mentioned that the mills facgp
swspension during last one
year. As per their responsa,

69.1 per cent cases the mills Indicators

No. of Responses | As%
Work in the mill remain suspended
were suspended only onde : 162 32.4
least once in last 1 year

during the last one year and ir“. Not Suspbended 338 67.6
22 per cent cases th Tota?l 500 1odo

suspensions took place five
times during the last one year as shown in Table 3.21.2. This reflects high degree of vulnerability [pf the
workers, which has adverse impact on wellbeing of the households. The millers however have repofjted ¢
suspension of work in 3 mills during the last one year. Two of those were closed once and the othlpr or
was closed 4 times.

Table 3.21.1: Suspension of work in themillsduring last one year

Table3.21.2: Number of timesthe mill remainsclosed in Last Y ear

No. of times the mill got closed No. of respondents % share

One time

112

69.1

Two times

3

1.9

Three times

1

0.6

Four times

10

6.2

Five times

36

22.2

Total

162

100.0




3.21.2 Reason for suspension:

The reason behind suspensian,per response of the workers” HHs, has been compiled and
presented in Table 3.21.3. Low level of production appears to be the most common cause (65.{%) c
suspensionit is also noteworthy that while the workers are not well paid and have grievances contirjuing

constitute a low percentage of all the causes behind stoppage of work. The millers however merfione
somewhat different causes for closure/suspension and the same is given in Table 3.21.4.

Table 3.21.3: Reasonsfor suspension

Reasons Responses | Percentage
Due to Low Production 110 65.9
Demanding more Wages 4.8
Insufficient of Raw Jute 1.8
Labour did not agree to operate multi-Machir 4.2
Internal/Administrative Problem 5.4
Changes in nature of dutyof labour 5.4
For refuse to provide Bonus 0.6
Physical Harassment of labour by authority 0.6
Failure to maintain committed payment term 0.6
Insufficient of order from governemnt 4.2
Lack of Supply of Raw Jutes 0.6
Don't Know 6.0
Total 167 100

RINR| PR o|o|~|w|o
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Table 3.21.4: Reasons behind suspension of work asreported by the millers

Jute Mill name No. of times Reason for Suspension
Kamarhatty 1 time Low production, Indiscipline, Strike, Tagging
Jagatdal Jute Mill 1 time Transfer, Low production
India Jute Mill 4 times lllegal Strike, Suspension of work, Raw jute crig

3.21.3 Loss of wage and distress due to suspension of work:

Wagebeing the main source of income for most of the workers’ households, suspension of work
results in suffering of the workers and their family members and they have to cut expenses to copp wit
the wage loss.218 HHs responded to mention the ways they cope with the situation when the mill is (floset
Their responses are presented in Annexure 3.21.5.

The table shows that 52 out of the 218 workers worked as labour elsewhere and another 30 \yorke
in other jute mills. Some of them got employed as rickshaw puller (5), auto-rickshaw driver (2) and hgwker
(1). 20 workers went back to their villages for farming. However, reduction in daily expense wasg@radji

in maximum number of cases (29.6%). The extent of borrowing is shown in Table 3.21.6. The table §jhow:
that there is little scope to cut the expenses because of their low level of income. So borrowing or glelling
assets were the other avenues to cope with the situation. 15 workers borrowed and another 12 tjpok t
help of other family member. There were also 2 cases of selling goldgewel
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Table 3.21.5: Expenses cut during suspension by income groups of workers

Monthly Income | No. of HHsresponded about Average Average Monthly
(Rs) mill suspension in last year income/month | expenses sacrificed

2500-5000/- 7 4,857 131
5001-10000/- 89 8,060 377
10001-20000/- 57 13,923 330
20001-30000/- 7 22,391 321
30001-50000/- 2 34,750 0
Total 162 10,933 343

3.21.4 Willingnessto work in thejute mills:

Low wage, difficult working conditions and vulnerability acts as barrier to join as jute miill
workers. The children of the jute mill workers were asked about their preferred professidheyhgmow
up. Responses of 414 children are presented in Table 3.21.7.

Table 3.21.6: Responses of the children about their preferred profession

No. of
response
As mill worker when they grow up 34 8.2
Service in Public and private sector 163 39.4
Doctor, Engineer& Nurse 1.2
Business 1.7
Skill labour in professional field (Self Employee 1.0
Teacher 0.7
Any kind of work apart from jute mill 14.3
Will work in agriculture field 0.7
Pilot 0.2
Fashion designer 0.2
Not yet decided 32.4
Total 100.0

Aspiration % share

The table shows that only 8.2 per cent of the children aspire to join the mill as workers. 14.3 pelf cen
categorically mentioned that they ready to join any kind of work except becoming a worker in thejjute
mills, which indicates strong negative perception about the work in jute mill. Even existing worker{} are
unhappy about the condition in the mills. In the FGD they expressed women are not willing to work ih the
night shiff*. So, unless overall condition of the jute mill workers is improved availability of manpowe} is
likely to be a problem.

34 There are three shifts in the mill of which one is in the night.
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Chapter 4

Recommendations

4.1 Introduction

The previous chapter describes the status of the mill workers and their family members in rgfpec
of different aspects of their wellbeing as found in the survey. The analysis brings out pedaeahs

and deprivations faced by the workers of the jute mills and their family members. It ssargct®
intervene appropriately to improve their existing conditions. There are four major stakeholders whip car
play a role in this regards as stated below and all should join to make a difference in the livgstef thle
mill workers and their family members:

I. Owners of the jute mills may enhance the economic benefits to the employees and im{prove
the working environment as well as living conditions in the quarters.

various public services available to any citizen are accessed by the jute mill vednbars
with other citizens. The local governments can also ensure that all civic and other senyices

workers and their family members.

The spectrum of the need and scope for enhancing wellbeing of the jute mill workers and(their
family members is quite vast and that has several dimensions. Many of these are beyond the scopfp of t
NJB to intervene. Some of those are related to the social structure and the socio-economic ambignce
which the workers are living, which are generally difficult to change through interventions sfigcifigp
designed for the jute mill workers. Similarly, enhancement of economic benefits like wage etc., whigh are
decided through tripartite agreement is beyond the scope of NJB alone for its enhancement. Hojjveve
there is scope to negotiate with the mill authorities in improving the working environment and to reffluce
the extent of occupational hazard they face. Also, some of the jute mills which are better managéld an
financially sound may be persuaded to take up projects for improving conditions of the jute mill wofkers
directly or in collaboration with the NJB. The focus of the present study is to pick up those issues \[hich
may be easier to address with available resources and may be facilitated by the NJB.

Some of the possible areas of interventions are related to improvement in the amenities angj civi
services the workers’ household enjoy in their place of residence. The NJB may take up such matters wit
the jute mills as well as with the municipalities concerned in some cases. The other broad areas [pre tf
services for economic development and social justice which the families access from the public uf}lities



or the market like any other citizen. In such cases there is scope to identify the bottlenecksitg recf
due services by the jute mill workers and their family members so as to take up those issuef| witl
appropriate authorities and to facilitate improving service delivery. These include access to edudftion
vocational training, healthcare, financial services and taking advantage of the existing goverrjmen:
schemes and the market opportunities for economic development. There are special benefits forjjwhic
some of the sections of the society like the SC, ST and Minorities are entitled and that could be alhothe
area of possible interventions in improving the wellbeing of those categories of workers. This chppter
discusses only the possible areas of interventions on these specific themes. In some cases, that maly req
further exploration for designing the exact interventions as per the local context, which have alsgjbeel
indicated to the extent possible.

4.2 Improving Living Conditions of the Jute Mill Workers

The condition of housing and related amenities has been found to be quite poor. The minffmum
requirement for a household to live a healthy life is to have a room, a separate kitchdimiagdpace
along with water supply within the premises. 69.5 percent of the families live in one room and the nymbel
of rooms per HH on average works out to be 1.5. Average number of rooms available in the mill qurter:
is 1.1 only against 2.2 for owned houses. Also, only 24.2 percent had separate kitchen, which maked| livin
of the family difficult. The best scenario for having separate kitchen, as found in the stihdy,dsly
47.0 percent of the workers who own houses have kitchens. The worst is those who live in mills in yphict
case only 7.9 percent have kitchens. Thus, the mill quarters have the poorest amenities in terms pf bo
number of rooms and availability of kitchens. The quarters were constructed as single rooms whign th
worker migrated alone without family and the same has not been upgraded to meet the cjirren

of housing of the jute mills.

4.2.1 Improving facilitiesfor housing:

facilitate their taking loan to construct new houses. Since 36.2 per cent of the workers have own ljouse
some of them may improve their houses by taking loan under PMAY for improving their living conditjon.
It may be mentioned that many of the municipalities where jute mills are located are covered undpr the
scheme.



4.2.2 Improving water supply and its quality:

Avalilability of water in the jute mills is not a problem as found in the study. However, the prefent
arrangement for sharing of water in the mill quarters appears to be inconvenient. Given the natfjire o
quarters, which, in many cases, are actually rows of rooms within a cluster, it may be difficult to dp so.
However, it may be worthwhile to request the jute mills to explore the possibility. The quality of wijter
being supplied is not tested. As per perception of the residents of the quarters nearly 21 per cent [pre n
satisfied with the quality of water and there is need to test the water quality at the source as well ag] at tt
user end. The mills may be advised to take it up as a good practice and NJB may tie upRuthi¢he
Health Engineering Department of the state government to test the water supplied by the mill on paymer
of usual charges. Establishment of a system of monitoring water quality may be adopted toj hel
maintaining the required quality of water and reducing the burden of water borne diseases.

4.2.3 Improving sanitation facilities:
(i) Poor sanitary conditions have been found to be a major problem in the mills. As the ounjry
campaigning for ‘Swachh Bharat’ the mills can be persuaded to join the movement by improving

the scheme of NJB for improving sanitation both in the residential quarters as well as in the work |place
need to be strengthened for extending the benefit in all the mills.

who live within the mills. The recent increase in the flow of funds to the municipalities under the gifants
recommended by the #4Finance Commission and possible benefit of scheme like "Atal Mission [for

like water supply, drainage etc. in municipalities in a planned manner, may be explored anf| the
municipalities may be moved by the mill authorities for that purpose.

partnership with NGOs working in this field may be explored in this regard.
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4.2.4 Arrangement for clean fud:
53 per cent of the workers’ HHs have been found to use LPG for cooking and the coverage is 49

per cent for those with monthly income less than Rs. 10,000. Therefore, affordability is not a major [ssue
On the other hand, use of non-clean fuel like coal, fire wood etc. is hazardous to the health of the flamil:
members, particularly when they live in a small and not so well ventilated room and many of them gjp not
have proper kitchen. NJB may consider taking up a drive through respective mills to assist the HHs ir
getting LPG connection. Since the amount to take LPG connection is a one-time requirement, it njfay b
considered if some incentive can be provided for ensuring complete shifting to clean fuel.

4.3 Education and Skill Development

Investment in education is one of the most important steps towards empowerment and wellpeinc
of the peopleAs the Nobel winning economist James Heckmanobaaved, “Investing in quality early
childhood development for disadvantaged children from birth through age 5 will help prevent achievgment
deficits and produce better education, health, social and economic outcomes. Such investments willfedu
the need for costly remediation and social spending while increasing the value, productivity and edjrning
potential of individuals. In fact, every dollar invested in quality early childhood development for
disadvantaged children produces a 7 percent to 10 percent return, per child, per year.”*® Keeping the child
deprived of early childhood education is a sure way of ensuring that the family remains poor even ||n the
succeeding generation and, therefore, the best possible education for the children is an impgfativ
However, the situation among jute mill workers is far from satisfactory. As shown in Chapter lll, theffe is
a sharp decline in percentage of the family members who passed beyond middle level schooling. 4mon
the children in the age group 6-14 years nearly 5.5 percent are out of school and the same increjpses
nearly 30 percent in the age group 15-18 years, which is alariistg 33.3 percent of students betwee

seen that most of students involved in household work are female. 19.4 percent of the students of fjhe a
group 1518 years are dropping out of school as they don’t want to study and 8.3 percent of the student
of the same age group are leaving their school as they are unable to follow the lessons. It is also nojed tt

out whereas percentage of the same is 16.9 for the girls. It is evident from the analyses that there||s ne
for more investment in education of the children of the jute mill workers.

4.3.1 Improving uptake of the scholarship scheme:
As mentioned in the Chapter Ill, only 44.8 per cent of the households are aware of the schol{rshij
scheme. Therefore, there is need for increasing awareness about the scheme by directly mifdhain

35 http://heckmanequation.org/content/starting-ahead-better-catching
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eligible students for which help of the trade unions may also be sought for. Communication witl} the
workers/family members should be in both Bengali and Hindi since majority of the workers are foulpd to
be Hindi speaking. High dropout rate among the boys is alarming and all the eligible students mpy be
covered under the scheme of the NJB to arrest their dropping out of school. Simultaneously|, the
Kanyashree scheme may also be popularized among the workers’ HHs and the cases of those who are yet

to be covered may be mediated with the appropriate authorities by the respective jute mills. The pripgres
may be monitored by the jute mill to ensure that all eligible students are benefitted from the saig| two
schemes.

4.3.2 Arresting drop out:
The education scheme of the NJB covers students who have passed the secondary exanjjinati
and the scheme can only improve continuation of studies beyond that level. It does not help tq stoj

improving the level of learning.

4.3.3 Promoting vocational education:

received employment commensurate with their trainijgparently the workers’ families are not aware

of various schemes for vocational education even though a fairly large number of them are [peinc

Castes, Scheduled Tribes, Other Backward Classes c) Minorities, d) Persons with Disabilities, g) The
School Drop-Outs and Child labour, f) Economically Challenged: Persons below Poverty Line, etc. fjhese

state government to enhance the opportunities for vocational training to the children of jute mill woikers.
The engineering wing of the jute mills requires skilled persons. The existing employees as well asljoutt



existing facilities of the state and the union government. However, linking the families with ¢neesch
would be beyond the competence of the jute mill authorities or the workers themselves. NJB [hight

4.4  Improving Servicesto the Children

Proper growth, physical and cognitive is a critical requirement for human development an{ the
country is implementing the largest child care programme of the world through the ICDS by delivgring
services like nutrition and growth monitoring, feeding and early childhood education etc. througlf the
ICDS Centres in an integrated manner. However, the study found that only 75.5 per cent of the chjldrel
in the age group 3-5 years are enrolled in the ICDS centres and there is little awareness abdqut tt
programme and many eligible children are not enrolled. There is need to ensure covehddesaifrom
0 to 6 years under the ICDS for their growth and survival. At the same time many enrolled childrep are
not attending the centres regularly for which both awareness of the parents as well as infrastructijres «
the ICDS centres are to be improved. The infrastructures of the ICDS centres in the mills is not confjucivt
to proper child care and the space is usually very inadequate. The ambience is not at all suitafple fc
attracting the children. Each centre should have adequate space with separate kitairangement for
water supply and toilet, which hardly exist. NJB may take up with the Department of Women and (Ehild

directorate.

4.4.1 Improving health of the workersand their family members:

There are several issues related to health of the workers and their family members. The mos
important is the high level of morbidity of the workers. That is also leading to more absenteeism (|f the
jute mill workers and related loss of production, as mentioned in Chapter Ill. There must be approjpriate
interventions for improving the health of the jute mill workers, particularly in preventing diseaseg by
improving living conditions in the houses as well as in the factories.

4.4.2 Reducing health hazards of the workers:

The jute mill workers face lot of occupational hazards as discussed in Chapter Ill. The highflevel
of pollution due to jute dust, absence of proper ventilation etc. was quite apparent on visit to the facfjories
The workers complained of body ache probably caused by ergonomic stress. Complaint about unljealtr
environment of particularly the batching unit was also very common. They also mentioned of [pon-
availability of masks and gloves to protect them. As already mentioned in Chapter I, timeljisteies

in the state accounted for 47.7 per cent of all accidents in the factories of West Bengal with 47.06 ac¢liden



various measures like:

» Suppressing noise from machines
» To increase awareness among the workers for using face musk for protection against dustjwhil
working,

» Ensuring proper ventilation, periodic health checkups and rotation of workers across departrjjents
There is need to follow up the findings of the study to ensure providing a safer and healthier wafking
environment to the workers. NJB may also consider organizing camps with support of doctors frorp ESI
or even private sources to organize regular health camp in the jute mills to check the health of the wprket
for possible prevention of diseases and early treatment.

4.4.3 Improving deivery of servicesfrom ESI hospitals:

The jute mill workers and their family members are supposed to receive medical care undr the
ESI. Though the authorities of the mill mentioned that there is no problem of receiving benefit fronj the
ESI but the workers and their family members narrated a different story. Their responses have| bee
analysed in Section 3.11.1 and 3.11.5 of Chapter Ill, which shows that the percentage of cases injwhic
they have received medical care from ESI facilities were 34.6 for workers and 20.8 for the fgmil
members. The workers have generally undergone surgeries, some of which are related to injuryf fror

as mentioned in Chapter Ill. There has to be improvement of service delivery from the ESI facilfties,
which are already overcrowded. The issues may be taken up with ESI authorities to explore pdfssibl
solutions. The jute mill worker at Coochbehar do not get any support from ESI and are left |athggty tg

own resources when it comes to treatment following illness. Attempts may be made to link up the wdrker:
not being served through ESI with Rastriya Swastha Beema Yojana (RSBY).

4.4.4 Intervention for improving health of the family members:

Though the family members have lower incidence of diseases but the same is higher for th¢] age
and the children. Also, the family members have been found to seek medical care from private soufjces |
60.2 per cent of the cases and 5.1 per cent of the households’ expenditure has to be made on health. At the

same time, as the Section 3.14.3 shows, that 17.8 per cent cases of all borrowing by the househlds :
for the purpose of treatment. One possible way out is to make ESI services friendlier, which wiigaco

both the workers and the family members to visit the ESI facilities for all types of medical care. The]jute
mills having sound finances may be persuaded to organize health camps regularly to take carefjof tr
chronic diseases from which many family members as well as the workers suffer.



Since poor living environment and insanitary conditions prevail in many residential areas wjjthin
the mill quarters, the other essential step is to improve the quality of housing and sanitation facilitfes a
mentioned before.

45 Facilitating Economic Development

Life is quite uncertain for a jute mill worker with frequent closures and suspensions of work. Sjnce
this situation is a fallout of a combination of many factors beyond the scope of this studyrzotdikety
to be corrected in the short term, the financial conditions of the workers can only be improved by pro\jiding

somewhat shy or ignorant to take the benefit of various banking and insurances services specially dglsign
for the poorer sections. The following interventions are possible to enhance access to various firancie
services and to augment family income.

45.1 Accessto banking and insurance services:

The survey found that 13.4 per cent HHs do not have any bank account and 68.8% do noj hav
any coverage for life insurance. They are generally not aware of the Jan Dhaa. Yi¢ja workers and
other adult members lack knowledge of banking and the mills can increase their general awarengss f
which support of the trade unions may be obtained for accessing banking services when needed.

They are also ignorant about the benefit for pension in their old age under the APY, benefit (jnder
PMJJBY for life insurance and that under PMSBY for accidental insurance benefit, all of which|are
targeted towards the poor for giving them security. NJB may ask the jute mills to make a survey ol} how
many adult members of the workers’ HHs are receiving the benefits and to make them aware of the same
as well as to mediate with the banks for giving coverage to the willing persons and at least to gl the

respect.

4.5.2 Training and coaching the unemployed youthsfor employment:
There are several schemes, some of them specifically for different sections of the socigfty ac
described in other sections, for providing vocational training as well as guiding them to appear mt diffpre

development and guided to set up their own enterprises.

45.3 Organizing thewomen in SHGs and promaoting micro-enter prises:

Livelihood Missions at the centre and state levels and family members of jute mill workers living in fural
areas may be benefited by taking advantage of the initiative. However, most of the jute keits\ioe
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and the municipalities for effective implementation of NULM among the family members of the fhill
workers.

4.6 Enhancing Participation in Schemesfor Minorities, SC and ST

Share of Muslim, SC and ST among the jute mill workers is around 24 per cent, 15.6 padcerjt

2.0 per cent respectively and their social backwardness is a barrier to their economic development{py n
being able to take the benefit of several schemes targeted towards them. Empowerment of membeif of t
said communities and guiding them appropriately may help in flow of desired benefits towards them|| NJE
may consider engaging one or more professional NGOs to facilitate the process.

4.6.1 Schemesfor the Minorities:

The Minority Affairs and Madrasah Education (MA&ME) Department of the State Governmignt
has several schemes available for these categories of people. These are - a) EducationalXuwam (M
Rs.20 Iakh for pursuing professmnal courses Ilke Medical, Englneerlng, Management, Nursing, Law|etc.)

(Scholarship is given to students for pursuing studies from class Xl to PhD.); d) Pre-Matric Scholafship:
(Scholarship is given to students for pursuing studies from class | to X ranging from Rs. 1000/- to 10{J700/
per year); e) Post Matric Stipend (Under Talent Support Programria)i Md. Mohsin: (Onéime

award of Rs. 20,000/- is being provided to Muslim students passing out the Madyamik examination JHigh
Madrasah and Alim examination in order of merit out of the Endowment Fund of Haji Mohd. Mohg}in).
Apart from the formal mainstream education programmes linkages could also be made with different
vocational educational programmes. The important schemes of the MA & ME departments are proyfiding
(i) Vocdiond Training: (For upgrading the skill in waus trades training is conductedanly through
reputed institutions) and (ii) Job Oriented Coaching. WBMDFC (West Bengal Minorities Finghce



Development Corporation) also provides coaching for job oriented examination like School Sejjvice
Commission, Bank, IBPS training, Police recruitment training etc. to the minorities candida e teall
training has also been imparted as a part of this coaching scheme. NJB may ask the jotmakbshe
Muslim workers and their family members aware of these schemes and develop partnershig| witt
organization like the WBMFDC or suitable other organization in public/ private sector for facilitatjng
extension of benefits to the minority.

4.6.2 Schemesfor the SCsand the STs:
The following schemes are available for the members of the SC and ST communities.

» Centrally Sponsored National Scheme of Incentive to Girls for Secondary Education: The
scheme covergi) All SC/ST girls who pass Class VIl and enroll in Class IX in State Govt., Goft.
Aided and Local Body Schools in the academic session 2008-09 onwardis) Alldsirls who pass

Class VIII from Kasturba Gandhi Balika Vidyalaya (irrespective from SC/ST or not) and enrolj in
Class IX in state government., Govt. Aided and Local Body Schools in the academic session [p008
09 onwards. The Girl student who are unmarried and below 16 years of age (as on 31st Mar(th) o
joining Class-IX will be eligible for the scheme. Under the scheme, a sum of Rs. 3,000/- is dep(jsited
in the name of each eligible Girl student and the student are entitled to withdraw the amountjafter
reaching 18 years of age.

West Bengal Scheduled Castes and Scheduled Tribes Development and Finance Cor por ation:

They extends loan to eligible Scheduled Castes students for pursuing full-time professional / tecjpnica
/ higher education under "Education Loan Scheme" of National Scheduled Castes Financp an
Development Corporation (NSFDC).

National Means-cum Merit Scholarship Scheme: Introduced by the MHRD for providing with the
scholarship in favour of meritorious students belonging to economically weaker sections to grrest

jute mill workers.

I ncreasing Awar eness about various schemes

Pamphlets must be prepared, both in Bengali and Hindi, containing details of the schemes ghd th
same must be distributed among the workers. Details about the various schemes can be ex|plaine
to their children in higher classes since it is seen that the children are more educated. Thély ca
explain the benefits of the schemes to their parents and other family members.

36 More information is available from their website http://www.nsfdc.nic.in

37 More information is available in the website https://wbscstcorp.gov.in
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» Training programs can be conducted in each mills where the workers will be explained abofjt the
benefits of the schemes.

Every mill must have a Welfare Officer for looking after the welfare related issues of thesvork

The existing Welfare Officer must be oriented on all the schemes to enable them to guidp the

workers appropriately.

Brief information about some of the important schemes are given in Annexure 4.7.

Reducing problemsfaced in accessing various benefits

The workers of Kanknarrah Jute Mills said that the spellings of the name of the workers if} the
pay roll is different from that of the spellings in the voter ID, Aadhar or any such documents. As a rsult,
in most of the cases they are unable to access the schemes. According to them this is a serious obtruct
in the path of receiving benefits from the schemes and this must be taken care of. The miks mpy b
requested to check with the workers/trade unions about the extent of such problem and to sort thijse o
in case the problem is of serious nature.

4.9 Improving Accessto PDS

The National Food Security Act, 2013 ensures that around 50 per cent of the urban populajjon i
covered with subsidized food grains. In West Bengal the coverage has been further improved throygh tt
Rajya Khadya Suraksha Yojana (RKSY) and ideally almost all the jute mill workers arectwdred

under either of the schemes with same benefit. However, the survey found that 17.8 per cent do n(jt ha
ration card (section 3.16.1) and another 10.2 per cent are unable to lift food grains every week. [Bein
covered under PDS to receive rice at Rs 2/ per kg is an important benefit and all the mill slorkis

be covered under the scheme. NJB may consider taking a drive in association with the municipplitie:
concerned and involving the trade unions to identify those who are yet to have ration cards and to njjedia
with the authorities concerned to give them coverage as per scheme guidelines.

4.10 Reducing vulnerability and improving social environment:

Section 3.20 in Chapter IIl describes the social environment in which the jute mill workers [|live
and the extent of vulnerability they face. These issues cannot be solved in isolation for the jutg mill
workers alone. However, organizing the women and empowering them to protest all social evils incljiding
atrocities against women can protect them substantially. It has been already recommended that molpilizir
and empowering the women in SHGs should be an important intervention and they should be spfciall
sensitized and trained to perceive their united strength in fighting the social evils. The women groilp ge
emboldened by meeting similar groups and discussing their common issues as well as knowing abjput tt
activities of the other groups both for economic development and social justice. This is being [done
successfully in many places by federating the women SHGs in to a larger organization aredetatioh

camcity building and sustained handholding, which requires outsourcing of competent professjonal
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in both economic development and social justice including empowering the women to reduce ggnde
discrimination.

4.11 MoreDirect | nvestment towardsthe Benefit of the Workers’ HHs

The Union Government spent Rs 5589.1 crore during the year 2015-16 in purchasing jute b{lgs s
that the jute mills have adequate order and production may continue. The overall objective is to plovide
livelihood to the jute growers and the jute mill workers. However, given the condition of the jute [mill
workers there is need for some direct investment for enhancing their wellbeing. Many ofrtrentides
proposed above does not require huge cost compared to what the government is spending to keepjthe j
sector going with the expectation that the jute growers and mill workers will be benefitted. NJB [jnay
consider increasing direct investment towards wellbeing of the jute mill workers.

4.12 Creation of a Cell for Looking after Wellbeing of the Workers’ HHs

The interventions proposed above requires sustained efforts and coordination with many agejncies

family members. NJB may consider to establish the cell with a couple of dedicated officials to rejnain
exclusively engaged with wellbeing of the workers.



Questionnaire for Survey of Socio-Economic Status of Jute Mill Worker

Name of Jute Mill:

Classification of Worker : Permanent / Casual/Spl. Badli/Badli/Temporary

Whether the sample Household resides with family : Yes / No

Identification
i.a. Name of the respondent

i.c. Address

Annexure 2.1

i.d. Contact No.

i.i Staying at present location (no. of years)

i.J. Migrated from:
i.k. Reasons for Migration: Education purpose/Health Purpose/Wok Purpose/Others(specify)

i.e. Selected sample (Original/Substituted)
i.f. Religion (Hindu-1, Muslim-2, Chirstan-3, Others(Specify)-4)

i.g. Caste (SC-1, ST-2, OBC-3, General-4, Others(Specify)-5)

i.h. Mother tongue (Bengali-1, Hindi-2, Oddissi-3, Others-4)

In which Year

i.l. Access to entitlements

Do you have the following documents?

Sl
No.

ENTITLEMENT DOCUMENT

ENTITLEMENT
DOCUMENT

i.l.3

i.l.4

RATION
CARD

NORMAL

AADHAAR CARD

ANTYODAYA
ANNA
YOJANA

HEALTH
CARD(Janani
Surakkha Yojana
Card)

ANNPURNA
YOJANA

JOB CARD (100
DAYS)

APL

BIRTH CERTIFICATE

i.l.5

VOTER PHOTO ID

ANY
OTHERS(SPECIFY)

i.m. Do you enjoy PDS on regular basis? Yes....1, No....2

i.n. What kind of food grain available to your ration shop? Rice....(i), Wheat....(ii), Pulses....(iii), Sugar....(iv),

Spice

i.0. Are you satisfied to have the food grains? Yes.....1, No.....

(vi)




2. Demography Pattern of the Household
a. Member details

SI.No Household Sex | Age | Relation Education Married- Schoo
Member (M- with al back- Occupatio | 1,* ling

Name 1, HHH ground n Unmarried | gtatys
F-2) (descrip (code) (code) -2 (code)
tion)

Education Code: llliterate-1, Literate but not any school-2,Pre-primary level-3, Primary level(l to 1V)-4, Middle School (V-VIll)-5,
Secondary (IX to X)-6, High Secondary (XI to Xll)-7, Graduate-8, Post Graduate-9, Diploma-10, Professional Course-11, Others(specify)-
12
Occupation: Cultivator-1, Share-Cropper-2, Agri-Labor-3, Labor in other field-4, Skill worker-5, Self-Employed-6, Shop-Keeper-7,
Trader-8, Manufacturer-9, Other Businees-10, Service in public sector-11, Service in Pvt. Sector-12, Pvt. tution-13, Hawker-14,
Rickshaw puller/van puller-15, Professional (doctor/Engineer/Advocate/Teacher)-16, Other economic activity(specify)-17, Aged/Child-
18, Handicapped-19, Household work-20,Un-employed-21, Others(Specify)-21
Code for Schooling Status: Student 2, Drop-out.........3
*If married put age at marriage

2.b. Monthly Household Income from primary source from secondary source

2.c. Does worker send money to his family every month? Yes
If Yes, To whom Amount of Rs

2.d. Expenditure
Purpose Amount
Food(monthly)
Clothes(Yearly)
Health(monthly)
School fees (Yearly)
Expenditure on books& Notebooks (Yearly)
Private Tuition (Monthly)
Entertainments(movie/shopping/eating-out etc.)
(monthly)
Electricity (monthly)
Water charges(Yearly)
House rent(monthly)
Maintenance of House (Yearly)
Conveyance (monthly)
Expenditure of Subscription/Protection Money
To Trade Union
To other Purpose
Others(specify)




3.a. Schooling Status (0-14 years)

Roster Age Sex(Male- | Schooling Reason Access to Mid day
ID 1, Female-| Status(Ongoin| for drop- | meal programme.
2) g-1, Drop-out- | out or Yes / No

2, Never never
Enrolled3) enrolled*

*Code: Unable to bear expenditure-1, Household works-2, To work faireg3, Unable to follow the lessons-4, Not
willing to study-5, No scope to study at home-6, Due to sicknes3tkhérs(specify)-8

3.b. Whether anybody of your family ever attend Adult Education Program? (Yes / No / Can’t say)

3.c. Does anybody of your family got training from any technical institution?  Yes 1, No....... 2? 1f yes,

Roster ID | Age Sex (male-1,| Type of | Duration | From which| Expenditure
Female?) training of training | Institution incurred for training

3.d. Benefit from different schemes

Subject/scheme Aware-1, Benifitted-1, Not | If benefitted (specify)
Not aware-2 | benifitted-2

Indira-Abas Yojona

Indira Gandhi National Old-age
Pension Scheme

Indira Gandhi National Widow-
Pension Scheme

Kannya Shree

Yoba-Shree

Sukanya Samriddhi Yojana
Student-Cycle

Grant for Un-employed

Rajib Abas Yojona
MGNREGS(100 days
employment)

NULM(National Urban
Livelihood Mission)

Disability Pension

National Family Benefit Scheme
Scholarship Scheme for Children
(Provided by national jute board)
Rashtriya Swastha Vima Yojana
NHB Scheme for workers
Welfare in Jute sector

Adult Education Program
Shahari Rojgar Yojana
Others(Specify)




4. Household Wealth

4. Shelter Type

Ownership status of the house

Owned...1, Mills Quarter...2, Private Rent

3, Others...4

If Rented, How much/month

How many rooms does your house
have(excluding toilet)

Nos. of Bed rooms

Do you have Exclusive kitchen

Fuel used for cooking

Drinking Water Supply

Uses of water source

Distance of water source used

Type of water Connection(in house)

Quality water

4, Very Bad

How do you have Water

After Boiling....1, Manual refine....2, Electrified Filter....3,
Non-Electrified Filter.....4

6. Electricity

Do you have electricity at home?

Yes, legally
Yes, by Unofficial Sources

7. Sanitation Facility:

What toilet facilities do you use?

Open defecition
Public toilet
Private toilet

Type of Latrine

Septic Tank...1 Two-Pit....2, Poor Flash...3, Dug-well..4

Outlet of Latrine

Open Drain...1 Underground Drainage...2 Open area....3,
Stagin Pit....4

Frequency of cleaning Septic Tank/Two-
Pit/Dug-well

Bathing Place

Exclusive 2, Public with full
privacy........3, Public with limited or no privacy for
bathing

Child excreta/defecation

Open defecation
structural latrine

1, Own latrine...........2, Community
3, Temporary latrine




8. Sewerage & Garbage Disposal:

Garbage Disposal

Municipal Vat...1
conservancy stuff

Open Space...2, Municipal mobile

Distance to nearest pocket where disposable
item dumped

Frequency of Cleaning

Daily...1, Once in every alternative day..2 Weekly....3,
Monthly...4.

Is there any modern vat system in your
locality?

Do you face any problem related with Garbage
disposal?

Collectionisirregular....1 Vat is overloaded frequently....2,
Vat is too far to
Other(Specify) 4

Drainage Facility in your locality

Open Drain....1, Closed Drain....2 Underground....3 No
Drain....4

Cleanness of drain in front of your premises

Smooth flow....1 Flows slowly....2, Stagnant...3

Is there water logging problem during rainy
season?

Heavily....1, Staged but cleaned immediately ....2 staged
throughout a day......3 Staged over a day...4

9. Health Care

9.a. Statement of sickness in last one year

Sex(Male-1, | Suffer by
Roster Female-2) common

ID diseases
(mention
diseases code
other wise put
0) 0)

Age

Suffer by
chronic
diseases
(mention
diseases code
other wise put

Service received
from (mention

institution code

otherwise put 0)

Suffering duration

Common | Chronic
diseases | diseases

Chronic
diseases

Common
diseases

Code for common diseases: Cold & cough....1,Diarrhoea....2,Fever

Etch.....5,0thers(specify)....6

Code for chronic diseases: Skin diseases
Others(specify).....6

Code for service taken from: Family doctor

9.b. Cost for health care and type of medical service enjoyed

Roster

ID

Sex(Male-1,
Female-2)

Age

For common diseases

For chronic diseases

Cost
incurred

Diseases
code

Cost
incurred

Diseases
code

Type of medical
service enjoyed

Type of medical
service enjoyed




9.c. In last 12 month is anybody of your family suffered malaria or other vector borne disease like dengue,
chikonguniya, skin diseases?

9.d. Did anybody of your family admitted to Hospital/Nursing Home in last Year? Yes....1 No

9.e. If Yes, Reason for admission (details)
9.f. Admission period: Expenses Incurred:

9.g. Have you suffered ever occupational Health Hazard? Yes
9.h. If Yes, Kind of decease

9.i. Universal immunization of 0-5 children:

Roster | Age | Universal immunization: for all (Completed-1, Services taken from (ICDS Pulse polio
Id Going on-2, Discontinued-3, Never immunized-4) Center-1, Hospital-2, Poly for under 5
T BCG DTP Buster dose | Hepatitis-B | Clinic-3, Pvt. Doctor-4, only

Nursing home-5)

9.j. Pregnant & Lactating Mother

Answer Type Ante natal care Post natal Nutritional Place of
T Folic acid check-ups supplement at delivery(Put Code)
tablets Anganwadi centre

Complete
Going on
Stopped half
way

Not received at
all

Code-State Govt. hospital-1, ESI Hospital-2, Municipal Hospital-3, Pvt. Hospital/Nursing Home/ Home-4

9.k. Whether any family member is covered under any health scheme or health insurance : Yes....1, No....2

9.1. If Yes, What type of health insurance or scheme: (i) Central Govt. Health Scheme, (ii) Community Health Insurance
Programme, (iii) Other Health Insurance through Employer, (iv) Medical Reimbursement through Employer, (v) Other
privately purchased commercial health insurance.

9.m. Family Planning :

Subject Awareness
Are you aware of any contraceptive measure Yes.....1, No....2
Whether they are using it Yes.....1, No....2
If No, Reason
Knowledge about sterilization Aware....1, Not Aware....2
Have you ever had any pregnancy that was aborted Yes.....1, No....2
If yes, reason for abortion




10. Savings and Debts

Is anybody of your family member having Life Insurance? Yes....1 No.....2
Whether family have loan? Yes.......
If Yes, from which Institutions? Bank
Friends/Relative...5
Micro-Finance Institutes
Loan amount: from
Repayment till date: Rs.
Purpose of loan : For Treatment

For repay to other loan

11. Awareness

11.A. Participation in Social Organization/ Activities/ Events

Events Aware-1, Not If aware, Is anybody of your family
aware-2, member (Yes-1, No-2)

Self Help group in your locality
Club/CBOs in your locality

Samity who work for development
Cultural team in your locality
Member of Trade Union Active member......1, Ordinary
member......2, No....3

11.A.i. If anybody of your family is member of SHG, When SHG was formed?

ii. Saving of Rs. till date: iii. Got Bank loan? Yes....1 No

iv. If got Bank Loan, Amount(Rs.) , v. Did you get loan from SHG? Yes

vi. Purpose of loan;

11.B. Awareness of Environment

Theft : Very High
Robbery : Very High
Murder : Very High
Violence against women : Very High
Trafficking : Very High
Alcoholism : Very High




12. About Jute Mill

A. If the Mill had any closer/suspension of works : Yes....1, No....2
B. (i) If yes, give the reason :

(i) How many times in the last one year the Mill was under suspension?

(iii) Amount of expenditures that were sacrificed for suspension/ closer of the Mill ? Rs. /-

(iv) Amount of debt taken for the period of suspension of the mill Rs. /-

(v) How to overcome the situation

Did you absent your duty in last year for any reasons? (Yes...1, No....2)

If yes, then reason , type of problem: (a) Disease. (b) Problems in the mill, (c) Visit to native place
Others(Specify)

D.If response is (b) then give the details for problem in the Mill
E. Did you find alternative scope of work when Mill was closed? Yes
F. If Yes, Work type
G.  Aspiration on your child : (i)As Mill worker when they grow up, (ii)Others Profession
H. If response (ii), Reason for not-willing as a Mill worker

Do you have ESI coverage? Yes....1, No....2
If Yes, (i) how many family members have been covered?
(ii) Benefits received from ESl in last one year : (a) Outdoor treatment, (b) Medicine, (c) Diagnostic service
& (d) Indoor services
(iii) Difficulty, if any, faced in accessing services from ESI

13. Household Assets

2
o

Please tell me whether the household has the following items If yes, How many?

XX

Refrigerator
Telephone/Mobile Phone
Bicycle

Motorcycle, Moped or Scooter
Car/leep

Computer

Internet facility

Sewing machine

Aqguaguard

O ONOOUTES WN R
R R R R RR R R R R
NNNNNNNNNN
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o

Name of Investigator:
Back-Checked By :




I nfor mation of the mills surveyed

Annexure2.3.1

Year in
which
established

Total
Capacity
(per
year)

Quantity
of
Output

(per
year)

Volume of
Transaction

Profit/L oss

The Baranagore
Jute FTY P.L.C
(Baranagore)

120 ton
per day

60-70
ton per
day (302
working

days)

103.86 Cr
(Approx in
2014-15)

Rs 1.49 Cr
(approx
profit in the
year 2014-
15)

Kamarhati Jute
Mill(Kamarhati)

30000
ton per
annum

15,375

M.Ton

(2015-
16)

121.52 Cr
(Approx in
2015-16

1.53 Cr
(Approx in
the year
2015-16)

Caledonian Jute
Mill (Budge
Budge)

1915

35748
MT per
annum

23359
M. Ton (
2014-15)

136.67 Cr
(Approx in
2014-15)

4.18 Cr
(Approx
loss in the
2014-15)

India Jute Mill
(Serampore)

A century
old factory
as on date

42888
M.T
(2014-
15)

21945.61
M.T
(2014-
15)

147.55 Cr
(Approx in
2014-15)

36.93 lacs
(Approx
profit in
2014-15)

Vijaya Shree Ltd.
(Howrah Shibpur)

1952

65 M.T

Per day

(2014-
14)

50 MT -
60 MT
daily

7.70 Cr

67.96 lacs
(Approx
profit
before tax)

Jagatdal Jute &
Industries
Ltd.(Jagatdal)

19294
M.T
(2014-
15)

18486
M.T
(2014-
15)

109.29 Cr
(Approx in
2014-15)

3.32 Cr

(Approx
loss in

2014-15)

Ambika Jute Mill
(Belur)

42000
M.T
(2014-
15)

31410
(2014-
15)

19030.12
Lacs
(Approx in
2014-15)

110.05 lacs
(Approx
loss in

2014-15)

Kamakshy Jute
Industries Limited

39 tonper,
day
(2014-
15)

7893
M.T
(2014-
15)

45.97 Cr
(Approx in
2014-15)

17.46 lakh
loss
(Approx in
in 2014-
15)

* Only 8 out of the 10 mills have provided the information.




Annexure 2.3.2

Information of the workers of the mills surveyed

Permanent employees Non-permanent employees

Name Permaneni Spl. budli| Budli/Casuall Temporary el\lnei\r/;

M]F|[MI[F] M [F FIMI[F| M [F|MJ[F

Trainee | Others

The Baranagore
Jute FTYP.LC | 38 | O 0 45 0 0 |0] O 0 010
(Baranagore)
Kamarhati Jute
Mill (Kamarhati) | /2 18
Caledonian Jute
Mill (Budge 1097
Budge)
India Jute Mill
(Serampore)
Vijaya Shree Ltd.
(Howrah Shibpur)
Jagatdal Jute &
Industries 112
Ltd.(Jagatdal)
Ambika Jute
MillBelur)y | 277 | 39 37
Kamakshy Jute
Industries Ltd. 555|370 0 0 0
* Only 8 out of the 10 mills have provided the information

427

504




Vocational Training

Annexure 3.10.1

Name of worker

Relation
with
worker

Education

Type of
training

Training
duration

Whether
he/she
having

economic

occupation

If yes, type of
occupation

GhousAlam

Daughter

Female

Middle
School

Computer
Application

6 months

No

GhousAlam

Daughter

Female

Secondary

Computer
Application

1 year

No

Anwar Ali

Self

Male

Middle
School

Tailoring

6 months

Skill Worker

Punwasi Thakur

Son

Male

Professional
Course

ITI

lyea 6
months

Faruk

Brother

Male

High
Secondary

Personality
development

3 months

Labor in other
field

Amir Hussain

Son

Male

High
Secondary

Computer
Application

6 months

Abdul Wahal

Son

Male

High
Secondary

Air-Conditioner

& Refrigerator

6 months

Alok Kumar Dey

Daughter

Female

High
Secondary

Computer
Application

9 months

Igbal Ahmed

Wife

Female

Secondary

Computer
Application

3 months

MD. Salauddin

Brother

Male

Middle
School

Marble
Designing

1 year

Share-Croppe




Name of worker

Education

Type of
training

Training
duration

Whether
he/she
having

economic

occupation

If yes, type of
occupation

MD. Shafiullah

Son

High
Secondary

Computer
Hardware

18
months

No

Baliram Shah

Son

Secondary

Driving

6 months

No

MD. Shafiuddin

Sister

Graduate

Computer
(Software)

3 months

No

TapanBhawel

Son

Professional
Course

ITI (NSIC)
Electric

2 Years

No

Gopal krishna Rag

Son

High
Secondary

Gas (Welding)

1 Year

No

PradipManshi

Self

Middle
School

Mechanical
Engineering

3 Years

Jute mill
worker

PradipManshi

Brother

Secondary

Computer
Application

1 Year

Service in Pvt.
Sector

Jagabandhu Das

Daughter

High
Secondary

Diploma in
Fundamental
Accounting

lyea 6
months

Shambhu Das

Daughter

High
Secondary

Financial
Accounting in
Computer

1yr 6
months




Name of worker

Education

Type of
training

Training
duration

Whether
he/she
having

economic

occupation

If yes, type of
occupation

Satyajit Dutta

High
Secondary

Refrigerator &
Air-condition

Yes

Jute mill
worker,
Service in Pvt.
Sector

Dipak Das

Son

Male

Graduate

Metallemy

3 Years

Service in
private Sector

BijanHalder

Daughter

Female

Middle
School

Computer
Application

3 months

ManikKurmi

Son

Male

Secondary

Computer
Application

6 months

Kalayan Barman

Self

Male

Secondary

Welder

2 Years

Jute mill
worker

KalpanaDhar

Son

Male

Graduate

Computer
Application

1 Year

Pvt. Tution




Annexure 3.11.1

Classification and I ncidence of Common diseases suffered by the workers, average
duration period and Cost incurred

Incidence of

Common diseases
suffered by the
workers

Body Pain 15 11.0 382 4550
Chest Pain 2 15 24.5 2500
Cold & Cough 24 17.6 15 750
Dengue 1 0.7 9 600
Diarrhoea 10 7.4 5 710
Eye Infection 1 0.7 22 1500
Fever 45.6 7 1233
Head-Ache 15 22 750
Jaundice 3.7 56 5360
Malaria 0.7 15 2500
Mouth Infection 0.7 30 2000
Pain related to injury 5.1 92 5700
Pox 2.9 29 1512
Stomach 4.4 6250
T.B. 15 8750
Teeth Pain 15 97 1050
Typhoid 1 0.7 90 2000

*Therowswill not add up tototal no. of sick personsdue to multiple responses and the percentage
has been calculated on the total no of persons suffered. (136)

Average
As% duration
period (Day)

Average

Classification Cost

(*)]
N

NN NP IOTN




Annexure 3.11.2

Classification and I ncidence of Chronic diseases suffered by the workers, average duration
period and Cost incurred

Classification

Incidence of
Chronic
diseases

suffered by the
workers

Average
duration period
(Months)

Average
Cost

Arthritis

3

8.1

42

19867

Asthma

24.3

80

6944

Blood Pressure

18.9

3500

Blood Sugar

8.1

2067

Gastric Problem

135

71

2460

Migraine

2.7

15000

Nerve Problem

5.4

36

31500

Piles

2.7

3

1500

Polio Problem

2.7

24

6000

Sinus

2.7

36

1000

Skin diseases

2.7

36

15000

Thyroid

8.1

28

2500

Ulcer

2.7

24

7200

Urinary Problem

RRrWRrRRRINRlO®|N|©

2.7

6

3000

"Therowswill not add up to total no. of sick persons due to multipleresponses and the percentage

has been calculated on thetotal no of persons suffered (37)




Annexure 3.11.3

Classification and I ncidence of Common diseases suffered by the family members, aver age
duration period and Cost incurred

I ncidence of
Common Average

Classification diseases suffered As% duration period

by the family (Day)
members

Cold & cough 80 19.6 12 871
Diarrhea 7.6 5.7 1539
Fever 43.8 7 1090

Pain from injury 2.9 2133
Head ache 1.7 19 1586
Body pain 9.0 5000
Knee Problem 0.2 6000

Ear Pain 0.2 500

Eye Infection/Problem 15 27 1083
Heart Pain 0.7 20 1667
Lip/Mouth Infection 0.5 35 1750

Pox 1.7 27 871
Stomach 6.1 46 4548
Teeth Pain 0.5 97 1050
Typhoid 1.0 33 1500
Dengue 2.7 14 3773
Jaundice 2.9 46 13275
Malaria 0.5 15 1750
T.B. 15 322 19417

Average
Cost

“Therowstotal will not add up to total no. of sick per sons due to multiple responses and the
per centage has been calculated on the total no of persons suffered (409)




Annexure 3.11.4

Classification and I ncidence of Chronic diseases suffered by the family members, average
duration period and Cost incurred

Classification

Incidence of
Chronic diseases
suffered by the
family members

Average
duration period
(Months)

Average
Cost

Allergy

1

4.8

84

800

Arthritis

10

23.4

54

15100

Asthma

18

24.1

65

6078

Blood Pressure

35

12.4

48

3817

Blood Sugar

34

6.9

61

4056

Bone Problem

3

0.7

40

3067

Gastric Problem

[ERN
N

1.4

59

2600

Hydrosy/l

0.7

3

3000

Hysteria

2.1

150000

Kidney problem

8.3

36

20000

Leprosy

0.7

24

4000

Liver problem

0.7

0

Migraine

2.8

81

7563

Nerve Problem

5.5

50

14400

Paralysis

0.7

6

10000

Piles

0.7

3

1500

Polio Problem

0.7

24

6000

Sinus

4.1

66

3500

Skin diseases

2.1

18500

Spondylitis

0.7

24

1350

Thyroid

0.7

44

2250

Ulcer

Woo|R|NN R RROMRIRIR|R|R

0.7

32

6067

Urinary Problem

2

1.4

93

251500

"Therow total will not add up to total no. of sick persons due to multiple responses and the
per centage has been calculated on the total no of persons suffered (145)




Expenditure across different purposes

Annexure 3.12.4

Items of expenditure

Total Monthly
expenditurefor all
HHs(Rs.)

Average
monthly
expenditure per
HH* (Rs))

% share of
Total
expenditure

Food

2231800

5202

55.3

Fuel

201068

469

5.0

House Rent

112444

262

2.8

Electricity

187328

437

4.6

Water

283

1

0.0

Maintenance of House

22929

53

0.6

Clothing

257689

6.4

Health

230406

5.7

School Fees

39652

1.0

Books & notebooks

38983

1.0

Private Tution

175750

4.4

Others College Fees

34559

0.9

Conveyance

103134

2.6

Mobile

78473

1.9

Entertainments

62117

15

Subscription/Protection Mone|

12698

0.3

To Trade Union

2007

0.0

Other Expenditure

241741

6.0

Monthly Expenditure

40,33,061

100




Annexure 3.15.1

Statutory Benefitsto the Jute worker

Name of the mill

Minimum
Wage

E.S.| benefit

P.F. Benefit

Gratuity benefit

Accidental
benefit

House Rent
Benefit

Equal
Remuner ati
on

India Jute Mill

The wage
as per the
tripartite
agreement
dated
02.04.2015

As per statutory
provisions to all
eligible workmen

As per statutory
provisions to all

eligible
workmen

As per statutory
provisions to all
eligible
workmen

Covered
under ESI

5% of the gross
wage to the
workmen &
10% to the

supervisors in
case residence
not provided

Both male &
female
workmen get|

equal
remuneration

Baranagore Jute Mill

Rs 258 per
day as per
last
Tripartite
Agreement
of Jute
Industries

As per Act-
The company
contributes 4.75%
of the wages & the
workers contribute
1.25% of the
wages

As per PF Act-

8.33% at EPF &

11.67 % at P.F
Fund

15 days last
drawn wages for
each completion

of continuous
years of service

No benefits
are given
from the

mill. All the

services are
covered

under ESIC
Act

5% of the gross
wages if the
company fails to
accommodate
the quarter and
2.5% if the
guarter is given

No
information

Kamarhaty Company
Limited

Rs 257 per|
day +
Fringe
Benefit

The company
contributes 4.75%
of the wages & the
workers contribute

1.25% of the

wages

As per PF Act-

8.33% at EPF &

11.67 % at P.F
Fund

15 days last
drawn wages for
each completion

of continuous
years of service

As per ESIC
Act

5% of the gross
wages if the
company fails to
accommodate
the quarter and
2.5% if the
guarter is given

No
information




Name of the mill

Statutory Benefitsto the Jute worker

Minimum
Wage

E.S.| benefit

P.F. Benefit

Gratuity benefit

Accidental
benefit

House Rent
Benefit

Equal
Remuner ati
on

Ambica Jute Mills
Ltd

Rs 258 per
day

The company
contributes 4.75%
of the wages & the
workers contribute

1.25% of the

wages

As per PF Act-

8.33% at EPF &

11.67 % at P.F
Fund

15 days last
drawn wages for
each completion

of continuous
years of service

5% of the gross
wages if the
company fails to
accommodate
the quarter and
2.5% if the
quarter is given

No
information

Vijay Shree Pvt Ltd

Rs 356 per
day

The company
contributes 4.75%
of the wages & the
workers contribute

1.25% of the

wages

As per PF Act-

8.33% at EPF &

11.67 % at P.F
Fund

As per statutory
provision. The
amount for this
mill is Rs
1,12,00000 (147
workers got the
benefit)

As per ESI
Rules and
139 workers
got the
benefit

5% of the gross
wages if the
company fails to
accommodate
the quarter and
2.5% if the
quarter is given

No
information

Caledonian Jute &

Industries Limited

Rs. 380.28
per day

The company
contributes 4.75%
of the wages & the
workers contribute

1.25% of the

wages

As per PF Act-

8.33% at EPF &

11.67 % at P.F
Fund

As per statutory
provision. The
amount for this
mill is Rs
96,321,60. (95
workers got

benefit)

Paid by ESI
but not a
single
worker has
received the
benefit

5% of the gross
wages if the
company fails to
accommodate
quarter and
2.5% if the

guarter is given

No
information




Name of the mill

Statutory Benefitsto the Jute worker

Minimum
Wage

E.S.| benefit

P.F. Benefit

Gratuity benefit

Accidental
benefit

House Rent
Benefit

Equal
Remuner ati
on

Kamakshy Jute
Industries Limited

190 per
day (Since
this mill
was not
under the
tripartite
agreement)

The company
contributes 4.75%
of the wages & the
workers contribute

1.25% of the

wages

As per PF Act-
8.33% at EPF &
11.67 % at P.F

Fund

15 days last
drawn wages for
each completion

of continuous
years of service

Earlier
Group
Insurance
and now as
per ESIC
Act w.e.f
01.04.2016

5% of the gross
wages if the
company fails to
accommodate
the quarter and
2.5% if the
quarter is given

No
information

Jagatdal Jute &
Industries Ltd.
(Jagatdal)

Rs 257 per

day

No information

No information

As per statutory
provision. The
amount for this
mill is Rs
100,54,033 (106
workers got the

benefit)

No
information

No information

No
information

* Only 8 out of the 10 mills have provided the infor mation




Annexure 3.18.1

Benefit from the schemes of NJB for the mills surveyed

Sanitation Scheme

Scholar ship Scheme

Name of the Mill

Awar e of
the
scheme

Benefi
tted

No. of Sulabh
Sauchalaya
constructed

Awar e of

the

scheme

Benefit
ted

No of
beneficiaries

India Jute Mill

2 Sulabh
Sauchalaya were
constructed. One ir
labour line &
another inside the
mill premises

37 girls & 2
boys

Baranagore Jute
Mill

32 girls & 2
boys

Kamarhaty
Company Limited

1 Sulabh Sauchala
was constructed

117 girls

Ambica Jute Mills
Ltd

Yet to
receiv
e

Nil (Applied to
Sulabh
International Ltd
for inspection in
one mill but yet to
get response from
their end

60 girls & 2
boys

VijayshreePvt Ltd

Yes

Nil

52 girls

Caledonian Jute &
Industries Limited

Yes

2 Souchalay were
constructed

68 girls & 3
boys

Kamakshi Jute
Industries Limited

Yes

No

Nil

50 girls

Jagatdal Jute &

Industries Ltd

Yes

No

NIL

Nil

* Only 8 out of the 10 mills have provided the infor mation




Annexure 3.18.2

Status of Sanitation Schemes provided by NJB (2015-16)

Mill Name Amt disbursed (RS)

Aditya Translink Private Limited 3,615,012
Alliance Mills (Lessees) 8,000,000

Angus Jute Works 1,744,596
Auckland International Limited 4,267,835
Birla Corporation Limited 5,797,482
Bowreah Jute Mills Pvt. Ltd 5,869,553

Budge Budge Co. Ltd. 2,188.458
Caledonian Jute &Industreis Ltd 4,230,247
Ganges Jute Private Limited 5,044,327
Gloster Ltd 7,729,145
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Hoogly Infrastructure Pvt. Ltd. 5,616,584
Kamarhatty Company Limited 4,521,3:
Kanknarrah Company Limited 1,972,3§
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Khardah Jute Mills 1,522.010

Kinnison Jute Mill 1,522.010
Ludlow Jute Specialities Ltd 2,000,000

MurlidharRatanlal Exports Ltd 5,095,398
MurlidharRatanlal Exports Ltd [Goldalpara Jute Mill] 3,344,933
MurlidharRatanlal Exports Ltd [Hastings Jute Mill] 5,583,595
MurlidharRatanlal Exports Ltd [India Jute Mill] 1,740,531,

Premchand Jute & Industries Pvt. Ltd 3,618,440
R.B.H.M 1,522,010
Shree Gouri Shankar Jute Mills Ltd 2,278,103
Tepcon International Ltd. 1,538,783
The Ganges Manufacturing Co. Ltd 4,051,419
The Hoogly Mills Company Ltd 1,444,426
The Naihati Jute Mills Company Ltd 3,511,165

TOTAL 99,369,772
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Annexure 3.18.3

Status of Scholar ship Scheme provided by NJB (2015-16)

@

Amt. Released

Z
o

Mill Name

State

Applications
considered by NJB

(Rs)

Jankalyan

W.B

19

1,25,000

Kanknarrah Co. Ltd.

W.B

60

4,35,000

Auckland Jute Mill

W.B

39

2,90,000

Al Champdany

wWB

4

20,000

Ambica Jute Mills Ltd

WB

62

5,15,000

Kamarhatty Co. Ltd

WB

48

3,80,000

Kamakshi jute

WB

25

1,90,000

Alliance Mills (Lessees)

wWB

74

6,80,000

OO NP W NP

Angus Jute Works

wWB

7,96,750

Angus Jute Works

61,000

Murlidhar Ratanlal, Barsul

WB

1,40,000

Birla Corporation

WB

8,80,000

Bally Jute Co. Ltd.

wWB

90,000

Premchand Jute & Industries Pvt Ltd

wWB

3,65,000

Sunbeam Vanijya Pvt Ltd

wWB

2,60,000

Reliance Industries Ltd

WB

12,15,000

Budge Budge Co. Ltd.

WB

4,25,000

Bowreah Jute Mills Pvt Ltd

wWB

15,15,000

Cheviot Company Ltd.

wWB

6,40,000

Aditya Translink

wWB

7,75,000

Caledonian Jute & Industries Ltd

WB

6,25,000

Shree Gourishankar Jute Mill

wWB

4,30,000

Shree Sitarama Lakshmi

AP

15,000

The Assam Co-op Mills Co. Ltd

Assam

1,45,000

Dalhousie Jute Mill

wWB

18,07,000

Tripura Jute Mills

Tripura

2,50,000

Trend Vyaapar (Kelvin Jute)

WB

4,00,000

Vijayshree Ltd

WB

2,35,000

Weaverly Jute Mills

wB

4,30,000

Ganges Manufacturing Co. Ltd

wB

14,05,000

Naihati Jute Mill

WB

8,75,000

The Empire Jute

WB

1,10,000

Baranagore Jute Factory

WB

2,60,000

Gloster Ltd.

wWB

12,81,400




Loomtex Engineering Pvt Ltd

45,000

NJMC(Kinnison)

2,30,000

KaliyaganjAgro Ltd

10,000

Gondalpara Jute Mill

4,00,000

Hooghly Infrastructure Pvt Ltd

20,65,000

Hastings Jute Mill

3,55,000

Howrah Jute Mill

7,25,000

India Jute Mill

2,38,600

Northbrook Jute Co. Ltd.

5,55,000

AS Jute Products Pvt Ltd

80,000

Ludlow Jute Mill

18,70,000

TOTAL

2,46,39,750




Annexure 3.21.5

Ways of over coming the situation when the mill was closed

Ways

Responses

Reduced expenditures on food

1

Reduced expenditures on daily needs

1

Reduced Daily expenses

48

Withdrew from Savings

23

Worked in other Jute-Mills

30

Stopped the habit of eating-out

1

Stopped purchasing new cloths

1

Worked as a day labor in profession like Mason, TV repairing,
Electrical works, Tailoring etc.

Borrowed from friends/relatives

Went back to Village and started farming

Worked as Rickshaw-Puller

Bought food grains from their native villages

Worked as vegetable seller

Took loan from some shopkeepers who were known to them

Worked as Hawkers

Worked in shops

Amount of remittance sent to the family was reduced

Took help from the family members

Engaged in part time work

Worked as unskilled labours

Took debt from money lenders

Worked as auto driver

Sold out gold

Total




Annexure4.7

I nformation about some important Schemes

Name of the Schemes

Objectives

Kannyashri Prakolpa

» To provide scholarship to the girl child for continuation
education in Secondary and Higher Secondary classes.

Child
Schem

Integrated
Development
(ICDS)

To provide Supplementary Nutrition, health check
Immunization, Referral Services and informal presch
education to the children in the age group of 0-6 years.
To provide health checkup, supplementary nutrition
immunization against tetanus to the expectant mothers.

National Urban
Livelihood Mission

To provide financial assistance to individuals/groups of urba
poor for setting up gainful self-employment.

To support Self Help Groups (SHGSs) of urban poor for
accessing easy credit from bank at subsidized intetest ra

Pradhan Mantri Awa:
Yojana

To provide proper housing facility for the Low Income Grouy
Economically Weaker Section with participation of priv
developers using land as a resource.

Credit linked Subsidy for beneficiary-led individual hot
construction

Indira Gandhi
National Old Age
Pension Scheme

To provide monthly financial assistance @ Rs. 600/- to the iden
Disabled beneficiaries in the age group of 18-79 years

Indira Gandhi
National Old Age
Pension Scheme

» To provide monthly financial assistance @ Rs. 400/- to
identified Old Age beneficiaries in the age group of 60-79 vy
(excluding BPL widows and BPL disabled persons)

» To provide monthly financial assistance @ Rs. 1000/- tg
identified beneficiaries of age 80 years and above

Indira Gandhi
National Widow
Pension Scheme

» To provide monthly financial assistance @ Rs. 600/- to the iden
Disabled beneficiaries in the age group of 18-79 years

National Family
Benefit Scheme

» To provide lumpsum amount of Rs 40000 on the deat
“primary bread winner” (male or female) of a BPL househol
provided he or she was in the age group of 18-59 years.

Rajya
Suraksha Yojana

Khadya

To provide rice at Rs 2/kg to those who are covered unde
scheme.

National Skill
Development Missior

To provide vocational training for woman, backward clas
minorities, persons with disabilities, persons below poverty
and child labour.




